
 

 
 

MINUTES 
 

Quarterly Meeting of the Legal & Legislative Committee  
of the Board of Trustees of the  

State Universities Retirement System 
Friday, June 6, 2025, 9:00 a.m. 

Northern Trust - 50 S. LaSalle St. – Global Conference Center - Chicago, IL, 60603 
*Optional Remote Connection for Members of the Public* 

 
This meeting was held in person at Northern Trust, in Chicago, IL. 
 
The following trustees were present: Dr. Andry Bodnaruk; Mr. Richard Figueroa; Dr. Fred Giertz; 
Mr. Scott Hendrie; Ms. Jeanine Jiganti; Mr. Panav Kothari; Mr. John Lyons; Dr. Steven Rock; Mr. 
Collin Van Meter; and Mr. Antonio Vasquez. 
 
Others present: Ms. Suzanne Mayer, Executive Director; Ms. Bianca Green, General Counsel; Mr. 
Albert Lee, Associate General Counsel; Ms. Heather Kimmons, Associate Legal Counsel; Mr. 
Michael Schlachter, Chief Investment Officer; Ms. Nichole Hemming, Chief Human Resources 
Officer; Mr. Jefferey Saiger, Chief Strategy & Technology Officer; Ms. Tara Myers, Chief 
Financial Officer; Ms. Jackie Hohn, Chief Internal Auditor; Ms. Kristen Houch, Director of 
Legislative and Stakeholder Relations; Ms. Kelly Carson, Ms. Chelsea McCarty and Ms. Annette 
Ackerman, Executive Assistants; Mr. Michael Calabrese of Foley; and Mr. Ron Holmes, 
Legislative Consultant.  
 
Legal & Legislative Committee roll call attendance was taken: Trustee Bodnaruk, present; Trustee 
Giertz, present; Trustee Lyons, present; Trustee Pittman, absent; and Trustee Rock (chair), present. 
 

MOTION TO ALLOW TRUSTEES TO PARTICIPATE IA ELECTRONIC MEANS 
 

Trustee Giertz made the following motion: 
 

• That Trustee Pitman be allowed to participate via video or audio conference call for the 
Legal and Legislative committee Meeting on June 6, 2025, pursuant to Section 7(a) of the 
Open Meetings Act. 

 
Trustee Lyons seconded the motion which passed via the following roll call vote: 
 

Trustee Bodnaruk - aye 
Trustee Giertz - aye 
Trustee Lyons - aye  
Trustee Rock - aye 

 



Roll call attendance for trustees participating via electronic means was taken: Trustee Pitman, 
absent. 
 

APPROVAL OF MINUTES 
 
Trustee Rock presented the minutes from the Legal & Legislative Committee meeting of the 
March 6, 2025. 
 
Trustee Lyons made the following motion: 
 

• That the minutes from the March 6, 2025, Legal & Legislative Committee meeting be 
approved as presented. 
 

Trustee Giertz seconded the motion which passed via all committee members present voting in 
favor of the motion. 
 

CHAIRPERSON’S REPORT 
 

Trustee Rock did not have a chairperson’s report. 
 

LEGISLATIVE UPDATE 
 

Ms. Kristen Houch and Mr. Ron Holmes provided the legislative update. This included a review 
of information relating to the final sessions of the House and Senate for fiscal year 2025. Ms. 
Houch provided an overview of the fiscal year 2026 state budget recently passed by the General 
Assembly. Ms. Houch also provided an overview of several bills including HB3193 and she 
explained how this bill would impact SURS. Ms. Houch reported that the state appropriated the 
full certified state contribution to SURS for FY2026 in the amount of $2,319,446,000. 
 
A copy of the report titled, “104 General Assembly - 2025” is incorporated as part of these minutes 
as Exhibit 1. A memo titled, “Pension Impact Note 104 General Assembly” is incorporated as part 
of these minutes as Exhibit 2. 
 
 

RULEMAKING AND COMPLIANCE UPDATE 
 

Status of Pending Rules and Approval of Proposed Rules 
 
Mr. Albert Lee presented an overview of current and proposed changes to various SURS 
administrative rules. This included a summary of the SURS Open Meeting Act rules under Title 
18, Section 1600.120 of the Illinois Administrative Code and the proposed changes to this rule. 
 
Trustee Giertz made the following motion: 
 



• The proposed rulemaking be approved, substantially in the form presented, for First Notice 
Filing with the Joint Committee on Administrative Rules and publication in the Illinois 
Register by the Secretary of State. 

 
Trustee Bodnaruk seconded the motion which passed via the following roll call vote: 
  

Trustee Bodnaruk - aye 
Trustee Giertz - aye 
Trustee Lyons - aye 

Trustee Pitman - absent 
Trustee Rock - aye 

   
A copy of the of the memo titled, “Proposed Rulemaking” is incorporated as part of these 
minutes as Exhibit 3. 
 
Compliance Stop Light Report 
 
Ms. Bianca Green reviewed and discussed the current compliance stop light report which reflects 
SURS’ compliance with its reporting requirements. 
 
A copy of the report titled, “May 2025 Spotlight Report” is incorporated as part of these minutes 
as Exhibit 4. 
 

APPROVAL OF THE PROPOSED JULY 2025 REGULATORY AGENDA 
 
Ms. Green presented the proposed July 2025 Regulatory Agenda. She explained that twice each 
year, in January and July, a regulatory agenda must be filed with the Illinois Secretary of State’s 
Office. 
 
Trustee Giertz made the following motion: 
 

• That the proposed July 2025 Regulatory Agenda be approved as presented and be filed 
substantially in the form presented. 

 
Trustee Bodnaruk seconded the motion which passed via the following roll call vote: 
 

Trustee Bodnaruk - aye 
Trustee Giertz - aye 
Trustee Lyons - aye 

Trustee Pitman - absent 
Trustee Rock - aye 

   
PUBLIC COMMENT 

 
There were no public comments presented to the Legal & Legislative Committee.  



 
ADJOURN 

 
There was no further business brought before the committee and Trustee Giertz moved to adjourn 
the meeting. The motion was seconded by Trustee Bodnaruk, and it passed via the following roll 
call vote: 
 

Trustee Bodnaruk - aye 
Trustee Giertz - aye 
Trustee Lyons - aye 

Trustee Pitman - absent 
Trustee Rock - aye 

   
Respectfully submitted, 

 
 Ms. Suzanne M. Mayer 

Executive Director and Secretary, Board of Trustees 
 
SMM:aa 
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HB 1075 
(ENRL)

Rep. Gabel 
(Sen. Sims)

FY 2026 Budget 
Implementation 
Bill

Creates the Fiscal Year 2026 Budget Implementation Act to make changes in State programs necessary to implement the State budget for 
FY 2026.  Creates the Tier 2 SSWB Reserve Fund as a special fund in the State treasury.  Requires funds in the fund, subject to 
appropriation, to be used to provide additional State contributions associated with adjusting the Tier II pensionable earnings limitations.  
Provides that distributions from the fund are allocated as follows: (1) 5.1% to SERS; (2) 83.3% to TRS; and (3) 11.6% to SURS.  Provides 
that there is a continuing appropriation from the fund if any enforceable determination concludes that the benefits for a Tier II member 
under the pensionable earnings limitation do not provide the minimum retirement benefits required under federal law so that the wages of 
the member or participant would be subject to FICA tax, then the moneys in the Tier 2 SSWB Reserve Fund may be used by SERS, TRS, or 
SURS to pay the difference between benefits otherwise available and benefits that would constitute minimum retirement benefits under 
federal law.  Transfers $75 million from the General Revenue Fund to the Tier 2 SSWB Reserve Fund on July 1, 2025 or as soon thereafter 
as practical.  Makes changes to allow moneys in the State Pension Fund to be used as part of the annual required State contribution to SURS 
for FY 2026 (instead of being used to reduce the unfunded liabilities of the State-funded retirement systems).    Allows cross-selling under 
the SURS DCP upon a request by the System.  Makes other changes.  Effective immediately.

Fiscal Impact No Passed Both 
Houses on 
5/31/25 (House: 
74-41-0;
Senate: 32-23-
0)

HB 1447 
(ENRL)

Rep. Kelly 
(Sen. Porfirio)

Investment 
Report Deadline

Amends the Accountability for the Investment of Public Funds Act to require investment reports under the Act to be published no later than 
the end of each month (currently, by the 15th of the month).  Makes other changes.  Effective immediately.

State Treasurer 
Proposal; 
Identical to SB 
90 (Sen. 
Porfirio)

No Passed Both 
Houses on 
5/22/25 (House: 
111-0-2;
Senate: 58-0-0)

HB 2378 Rep. Kifowit RSP Lump-Sum 
Retiree Health 
Insurance

Amends the State Employees Group Insurance Act of 1971 to allow community college retirees who take lump-sum distributions from the 
Retirement Savings Plan to receive retiree health insurance benefits.  Amends the State Universities Retirement System article of the Illinois 
Pension Code to establish that a participant in the Retirement Savings Plan retires and their retirement begins when they are eligible for 
retirement (including reciprocal retirement, if applicable) and begins receiving retirement income from their Retirement Savings Plan 
account.  No effective date listed.

Fiscal Impact; 
IFT Proposal; 
CMS 
Opposition 

Yes House Re-
Referred to 
Rules 
Committee on 
4/11/25

HA #1 to 
HB 2378

Rep. Kifowit RSP Lump-Sum 
Retiree Health 
Insurance

Amends the State Employees Group Insurance Act of 1971 to allow community college retirees who take lump-sum distributions from the 
Retirement Savings Plan to receive retiree health insurance benefits if (1) they continue to make a payment for the cost of benefits identified 
by the Department of Central Management Services (CMS) with an ongoing monthly payment through a payment structure provided by 
CMS; (2) they pay the actual cost associated with obtaining and processing that payment otherwise incurred by CMS; and (3) they agree in 
writing that no benefit will be offered or owed when these costs are unpaid.  Amends the State Universities Retirement System article of the 
Illinois Pension Code to establish that a participant in the Retirement Savings Plan retires and their retirement begins when they are eligible 
for retirement (including reciprocal retirement, if applicable) and begins receiving retirement income from their Retirement Savings Plan 
account.  No effective date listed.

Fiscal Impact; 
IFT Proposal; 
CMS 
Opposition 

Yes House Re-
Referred to 
Rules 
Committee on 
4/11/25
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https://ilga.gov/legislation/BillStatus.asp?DocNum=1075&GAID=18&DocTypeID=HB&LegID=156769&SessionID=114&SpecSess=&Session=&GA=104
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https://ilga.gov/legislation/BillStatus.asp?DocNum=1447&GAID=18&DocTypeID=HB&LegID=157494&SessionID=114&SpecSess=&Session=&GA=104
https://ilga.gov/legislation/BillStatus.asp?DocNum=2378&GAID=18&DocTypeID=HB&LegId=160092&SessionID=114&GA=104
https://ilga.gov/legislation/BillStatus.asp?DocNum=2378&GAID=18&DocTypeID=HB&LegID=160092&SessionID=114&SpecSess=&Session=&GA=104
https://ilga.gov/legislation/BillStatus.asp?DocNum=2378&GAID=18&DocTypeID=HB&LegID=160092&SessionID=114&SpecSess=&Session=&GA=104
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HB 3193 
(ENRL)

Rep. Kifowit 
(Sen. 
Martwick)

Pensions 
Omnibus

Amends several provisions of the Illinois Pension Code and makes the following changes pertaining to SURS: (1) requires every retirement 
system and pension fund to indemnify and protect trustees and staff against all damage claims and suits, including the defense thereof, 
when damages are sought for negligent or wrongful acts alleged to have been committed in the scope of employment or under the direction 
of the trustees (currently, such indemnification is permissive); (2) allows every retirement system and pension fund to indemnify and protect 
its consultants against all damage claims and suits, including the defense thereof, when damages are sought for negligent or wrongful acts 
alleged to have been committed in the scope of employment or under the direction of the trustees (currently, such indemnification is 
permissive); (3) provides that a survivors insurance beneficiary or their representative may waive the right to receive survivorship benefits 
within 6 months after SURS notifies the person of the benefits payable (instead of 6 months after the death of the participant to annuitant); 
(4) makes technical changes related to the SURS Tier II final average salary to reflect the corresponding provisions of Article 1 of the 
Illinois Pension Code; (5) requires SURS employers to pay any 6% bill within 7 years (instead of 3 years) after the employer's receipt of the 
bill; and (6) provides that an employer that is liable for aggregate affected annuitant contributions in excess of $300,000 for employing the 
same affected annuitant during academic years 2021, 2022, and 2023 must receive a credit for said contributions made by the employer 
against future contributions or penalties owed to SURS to by the employer.  Makes other changes.  Effective immediately, with some 
provisions having a delayed effective date.

Fiscal Impact; 
Sponsor 
Initiative

No Passed Both 
Houses on 
5/31/25 (House: 
103-12-1; 
Senate: 57-0-0)

HB 3374 
(ENRL)

Rep. Rita 
(Sen. Sims)

Bond 
Authorization 
Act of 2025

Creates the Bond Authorization Act of 2025.  Authorizes the use of an additional $200 million in State Pension Acceleration Bonds to fund 
Vested Inactive Buyouts and Tier I AAI Buyouts under SERS, SURS, and TRS.  (NOTE: The total State Pension Obligation Acceleration 
Bond authorization increases from $2 billion to $2.2 billion.)  Makes other changes.  No effective date listed.

Fiscal Impact No Passed Both 
Houses on 
6/1/25 (House: 
111-0-0; 
Senate: 37-19-
0)
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https://ilga.gov/legislation/BillStatus.asp?DocNum=3193&GAID=18&DocTypeID=HB&LegId=161635&SessionID=114
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https://ilga.gov/legislation/BillStatus.asp?DocNum=3374&GAID=18&DocTypeID=HB&LegID=161911&SessionID=114&SpecSess=&Session=&GA=104
https://ilga.gov/legislation/BillStatus.asp?DocNum=3374&GAID=18&DocTypeID=HB&LegID=161911&SessionID=114&SpecSess=&Session=&GA=104
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SB 243 
(ENGR)

Sen. Porfirio 
(Rep. Didech)

OMA and FOIA 
Omnibus

Amends the Open Meetings Act to make the following changes: (1) allows a public body to hold a closed meeting for self evaluation, 
practices and procedures, or professional ethics, when meeting with a representative of a statewide or regional association of which the 
public body is a member; (2) prohibits a public body from holding or scheduling a regular or special meeting on the day of a general 
primary election, a general election, a consolidated primary election, or a consolidated election, as defined in the Election Code; and (3) 
allows a member of a public body to participate remotely in a meeting due to performance of active military duty as a service member (and 
defines "active military duty" and "service member").  Amends the Freedom of Information Act to make the following changes: (1) modifies 
the definition of a "person" to mean any individual or individual acting as an agent of a corporation, partnership, firm, organization or 
association, acting individually or as a group; (2) establishes that "public records" under the Act does not include junk mail; (3) defines 
"junk mail" as (i) any unsolicited commercial mail sent to a public body and not responded to by an official, employee, or agent of the 
public body or (ii) any unsolicited commercial electronic communication sent to a public body and not responded to by an official, 
employee, or agent of the public body; (4) establishes that a public body is not required to open electronically attached files or hyperlinks to 
view or access details of a request under the Act; (5) requires a public body that receives a request that would require the public body to 
open hyperlinks or attached files to, within 5 business days, notify the requester of the requirement that the entirety of an electronic request 
must appear within the body of the electronic submission; (6) allows a public body that has a reasonable belief that a request was not 
submitted by a person to require the requester to verify orally or in writing that the requester is a person and provides that the public body 
may deny the request if the requester fails to verify that he or she is a person within 30 days after the public body requests such a 
verification; (7) requires a public body to prominently display certain information about records available for inspection and copying on its 
website (instead of at its administrative or regional offices); and (8) provides that any officer or employee of a public body that discloses 
records in accordance with an opinion of the Attorney General is immune from all liabilities by reason thereof and not liable for penalties 
under the Act.  Makes other changes.  Effective January 1, 2026.

No Senate Placed 
on Calendar 
Order of 
Concurrence on 
5/31/25; Passed 
the House (114-
0-0) on 5/31/25

SB 1455 Sen. Martwick State Deferred 
Compensation 
Plan Fees

Amends the Deferred Compensation Article of the Illinois Pension Code to require the Department of Central Management Services, 
beginning January 1, 2026, to provide for the recovery of its expenses for administering the State's Deferred Compensation Plan by charging 
fees equitably prorated among the participating employers.  Effective immediately.

Fiscal Impact No Senate Placed 
on Calendar 
Order of 3rd 
Reading on 
4/9/25

SB 1456 Sen. Martwick Pension Board 
Member 
Training Act

Creates the Pension Board Member Training Act.  Amends the General Provisions article of the Illinois Pension Code to require the 
Department of Insurance to develop and implement a curriculum designed to provide pension board members with necessary education on: 
(1) legal and fiduciary responsibilities of pension fund management; (2) investment strategies and financial management principles related 
to pension funds; (3) ethical considerations in public pension governance; (4) actuarial assessments and reporting requirements; (5) relevant 
State and federal laws regarding pensions and retirement benefits; (6) risk management and actuarial funding policies; and (7) other 
subjects deemed necessary by the Department of Insurance to effectively govern pension funds.  Requires the curriculum to be made 
available online to all pension board members.  Requires the Department of Insurance to: (1) create, maintain, and update the curriculum as 
necessary to reflect changes in law and best practices; (2) ensure that that the curriculum is accessible online, with resources to facilitate 
completion of the training; and (3) provide a system for documenting and tracking the completion of training by pension board members.  
Requires every pension board member to complete the training on an annual basis.  Requires completion of the annual training to be 
documented and such documentation to be provided to the Department of Insurance.  Establishes that attendance at pension board meetings 
cannot be deemed to fulfill this annual training requirement.  Authorizes the Department of Insurance to adopt rules for implementation and 
enforcement.  No effective date listed. 

Fiscal Impact; 
Sponsor 
Initiative

No Senate Placed 
on Calendar 
Order of 3rd 
Reading on 
4/8/25
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https://ilga.gov/legislation/BillStatus.asp?DocNum=0243&GAID=18&DocTypeID=SB&LegID=157590&SessionID=114&SpecSess=&Session=&GA=104
https://ilga.gov/legislation/BillStatus.asp?DocNum=0243&GAID=18&DocTypeID=SB&LegID=157590&SessionID=114&SpecSess=&Session=&GA=104
https://ilga.gov/legislation/fulltext.asp?DocName=&SessionId=114&GA=104&DocTypeId=SB&DocNum=1455&GAID=18&LegID=160004&SpecSess=&Session=
https://ilga.gov/legislation/fulltext.asp?DocName=&SessionId=114&GA=104&DocTypeId=SB&DocNum=1456&GAID=18&LegID=160005&SpecSess=&Session=
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SA #1 to 
SB 1456

Sen. Martwick Public Pension 
Board Member 
Training Act

Creates the Public Pension Board Member Training Act.  Requires the State Treasurer to develop and implement a curriculum to provide 
pension board members relevant training on: (1) legal and fiduciary responsibilities of pension fund management; (2) ethical considerations 
in public pension governance; (3) actuarial assessments and reporting requirements; (4) relevant State and federal laws regarding pensions 
and retirement benefits; (5) risk management and actuarial funding policies; and (6) other subjects deemed necessary by the State Treasurer 
to effectively govern pension funds.  Requires every pension board member to complete the training provided by the State Treasurer on an 
annual basis.  Prohibits attendance at pension board business meetings from being deemed to fulfill the annual training requirement.  
Provides that a pension board member who does not complete the training will be issued a fine of $500 every 6 months until the training is 
completed.  Makes other changes.  No effective date listed.

Fiscal Impact; 
Sponsor 
Initiative

No Senate Pensions 
Committee 
Recommends 
Do Adopt on 
4/9/25

SA #2 to 
SB 1456

Sen. Martwick Public Pension 
Board Member 
Training Act

Creates the Public Pension Board Member Training Act.  Requires the State Treasurer to develop and implement a curriculum to provide 
pension board members relevant training on: (1) legal and fiduciary responsibilities of pension fund management; (2) ethical considerations 
in public pension governance; (3) actuarial assessments and reporting requirements; (4) relevant State and federal laws regarding pensions 
and retirement benefits; (5) risk management and actuarial funding policies; and (6) other subjects deemed necessary by the State Treasurer 
to effectively govern pension funds.  Requires every pension board member to complete the training provided by the State Treasurer on an 
annual basis, except that: (1) a pension board member who completes at least one hour of training conducted by a pension board on 
fiduciary duties and the six topics covered under the State Treasurer's training is deemed to satisfy the training requirements for the year in 
which the training occurred; and (2) in that instance, the pension board must document that determination in its meeting minutes and 
provide such documentation to the State Treasurer.  Prohibits attendance at pension board business meetings from being deemed to fulfill 
the annual training requirement, except that the annual training may occur during a committee or board meeting of the pension board if the 
training is conducted as a separate agenda item during the meeting.  Requires the State Treasurer, by January 15th and July 15th of each 
year beginning in 2027, to compile a public report on the Treasurer's website listing pension board members who have not completed the 
training, along with their titles and the pension boards they serve on.  Makes other changes.  No effective date listed.

Sponsor 
Initiative

No Senate Referred 
SA #2 to 
Pensions 
Committee on 
5/7/25

SB 1667 
(ENRL)

Sen. Martwick 
(Rep. Blair-
Sherlock)

RUUPA 
Changes

Amends the Revised Uniform Unclaimed Property Act to: (1) require each State agency to pay any outstanding funds owed to a deceased 
employee to the heirs of the deceased employee or to the deceased employee's estate within one year of the employee's death and to remit 
them to the State Treasurer within 90 days after the expiration of the one-year period; (2) modify the process for the escheatment of property 
presumed abandoned by a State agency.  Makes other changes.  No effective date listed.

Treasurer's 
Proposal; 
Identical to HB 
2568 (Rep. 
Blair-Sherlock)

No Passed Both 
Houses on 
5/20/25 
(Senate: 55-0-0; 
House: 73-40-0)

DRAFT 6/3/2025 4
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https://ilga.gov/legislation/BillStatus.asp?DocNum=1456&GAID=18&DocTypeID=SB&LegId=160005&SessionID=114
https://ilga.gov/legislation/BillStatus.asp?DocNum=1456&GAID=18&DocTypeID=SB&LegId=160005&SessionID=114
https://ilga.gov/legislation/BillStatus.asp?DocNum=1456&GAID=18&DocTypeID=SB&LegId=160005&SessionID=114
https://ilga.gov/legislation/BillStatus.asp?DocNum=1456&GAID=18&DocTypeID=SB&LegId=160005&SessionID=114
https://ilga.gov/legislation/BillStatus.asp?DocNum=1667&GAID=18&DocTypeID=SB&LegId=160575&SessionID=114&GA=104
https://ilga.gov/legislation/BillStatus.asp?DocNum=1667&GAID=18&DocTypeID=SB&LegId=160575&SessionID=114&GA=104


Bill 
Number

Sponsor(s) Short Title Short Summary Notes Rule 
Changes

Status

104TH GENERAL ASSEMBLY - 2025

Legislation amending the Illinois Pension Code is highlighted in yellow
LEGISLATION PASSED OR PENDING AS OF SPRING ADJOURNMENT

HA #1 to 
SB 1937

Rep. Hoffman Modified We 
Are One 
Coalition 
Proposal

Amends several articles of the Illinois Pension Code, but makes the following changes impacting SURS: (1) increases the Tier II final 
average salary to the Social Security wage base, beginning Jan. 1, 2027; (2) lowers the Tier II final average salary period for non-public 
safety employees to the highest 6 consecutive academic years of service within the last 10 years of service prior to termination, beginning 
Jan. 1, 2027; (3) lowers the Tier II final average salary period for public safety employees with at least 20 years of service to the greater of: 
(a) the highest 48 consecutive months of service out of the last 60 months of service or (b) the highest 96 consecutive months of service out 
of the last 120 months of service, beginning Jan. 1, 2027; (4) increases automatic annual increases on retirement annuities to 3% non-
compounded, beginning Jan. 1, 2027; (5) applies the Retirement Systems Reciprocal Act to police and firefighter pension funds; (6) allows 
a person who took a refund or opted-out of participation in a retirement system to purchase service credit for the refund or opt-out; (7) 
establishes that once a member is a Tier I member, they are always a Tier I member (See GARS + JRS); (8) transfers a total of $8.65 billion 
from the General Revenue Fund to the Pension Stabilization Fund between FY 2030 and FY 2049 and excludes these amounts from the 
calculation of State contributions until they are received; (8) changes the funding target from 90% to 100% of assets to liabilities by the end 
of FY 2049 (instead of FY 2045); (9) smoothes year-to-year changes in unfunded liability over a 20-year period beginning in FY 2036; (10) 
switches to an entry age normal actuarial cost method beginning in FY 2050; (11) eliminates actuarial value of assets beginning on July 1, 
2035; (12) eliminates smoothing of changes in actuarial or investment assumptions beginning in FY 2036; (13) allows a Tier II member to 
retire at age 65 with 20 years of service (and as early as age 60 with 20 years of service and an age reduction), beginning Jan. 1, 2027 
(immediately for SURS); (14) allows a Tier II member to retire at age 62 with 36.36 years of service (and as early as 57 with 36.36 years of 
service and an age reduction), beginning Jan. 1, 2027 (immediately for SURS); (15) allows a Tier II police officer to retire at age 52 with 20 
years of service credit, beginning Jan. 1, 2027; and (16) applies automatic annual increases on retirement annuities beginning the later of 
January 1 after the retirement age applicable to that member or 1 year after retirement.  Makes other changes.  Effective immediately.

Fiscal Impact; 
Modified We 
Are One 
Coalition 
Proposal

Yes House Re-
Referred HA #1 
to Rules 
Committee on 
6/1/25

HA #2 to 
SB 1937

Rep. Hoffman Modified We 
Are One 
Coalition 
Proposal

Amends several articles of the Illinois Pension Code, but makes the following changes impacting SURS: (1) increases the Tier II final 
average salary to the Social Security wage base, beginning Jan. 1, 2027; (2) lowers the Tier II final average salary period for non-public 
safety employees to the highest 6 consecutive academic years of service within the last 10 years of service prior to termination, beginning 
Jan. 1, 2027; (3) lowers the Tier II final average salary period for public safety employees with at least 20 years of service to the greater of: 
(a) the highest 48 consecutive months of service out of the last 60 months of service or (b) the highest 96 consecutive months of service out 
of the last 120 months of service, beginning Jan. 1, 2027; (4) increases automatic annual increases on retirement annuities to 3% non-
compounded, beginning Jan. 1, 2027; (5) applies the Retirement Systems Reciprocal Act to police and firefighter pension funds, beginning 
January 1, 2027; (6) allows a person who took a refund or opted-out of participation in a retirement system to purchase service credit for the 
refund or opt-out; (7) establishes that once a member is a Tier I member, they are always a Tier I member (See GARS + JRS); (8) transfers a 
total of $11.1 billion from the General Revenue Fund to the Pension Stabilization Fund between FY 2030 and FY 2049 and excludes these 
amounts from the calculation of State contributions until they are received; (8) changes the funding target from 90% to 100% of assets to 
liabilities by the end of FY 2049 (instead of FY 2045), with potential drafting error for SURS; (9) smoothes year-to-year changes in 
unfunded liability over a 20-year period beginning in FY 2036; (10) switches to an entry age normal actuarial cost method beginning in FY 
2050; (11) eliminates actuarial value of assets beginning on July 1, 2035; (12) eliminates smoothing of changes in actuarial or investment 
assumptions beginning in FY 2036; (13) allows a Tier II member to retire at age 65 with 20 years of service (and as early as age 60 with 20 
years of service and an age reduction), beginning Jan. 1, 2027 (immediately for SURS); (14) allows a Tier II member to retire at age 62 with 
36.36 years of service (and as early as 57 with 36.36 years of service and an age reduction), beginning Jan. 1, 2027 (immediately for 
SURS); (15) allows a Tier II police officer to retire at age 52 with 20 years of service credit, beginning Jan. 1, 2027; and (16) applies 
automatic annual increases on retirement annuities beginning the later of January 1 after the retirement age applicable to that member or 1 
year after retirement.  Makes other changes.  Effective immediately.

Fiscal Impact; 
Modified We 
Are One 
Coalition 
Proposal; 
Removes 
provisions that 
passed under 
SB 1967 and 
HB 3193; 
Increases 
payments 
between FY 
2030 and FY 
2049; Expands 
DROPs to all 
police and fire

Yes House Referred 
HA #2 to Rules 
Committee on 
5/31/25
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SB 2394 
(ENRL)

Sen. 
Cunningham 
(Rep. A. 
Williams)

First 2025 
General Revisory 
Act

Creates the First 2025 General Revisory Act.  Establishes the intent of the Act not to make any substantive change in the law but to 
reconcile conflicts that have arisen from multiple amendments and enactments and make technical corrections and revisions in the law.  
Amends the State Universities Retirement System article of the Illinois Pension Code to make the following technical, non-substantive 
corrections to Section 15-112: (1) corrects a reference to Public Act 90-511, which became effective on August 22, 1997; (2) changes "20 
percent" to "20%," and (3) inserts the word "the" before references to determining the final rate of earnings.  Makes other changes.  
Effective immediately.

No substantive 
changes

No Passed Both 
Houses on 
5/31/25 
(Senate: 56-0-0; 
House: 117-0-0)

SB 2510 
(ENRL)

Sen. Sims 
(Rep. Welch)

FY 2026 Budget Appropriates the full certified state contribution to SURS for FY 2026 ($2,319,446,000).  Of this amount, $2,069,446,000 comes from the 
General Revenue Fund and $250,000,000 comes from the State Pensions Fund.  Appropriates the full certified state contribution to the 
College Insurance Program for FY 2026 from the Education Assistance Fund ($10,966,632). Appropriates $237,900 for the Governor's 
salary for FY 2026.  Currently, the Governor's salary is $226,800 for FY 2025.  (40 ILCS 5/15-155(j-5) requires SURS employers to pay the 
employer normal cost on the portion of an employee's earnings that exceeds the Governor's salary.)  Makes other changes.   Effective July 1, 
2025.

Fiscal Impact; 
Identical to HA 
#1 and HA #2 
to SB 2510 
(Rep. Welch), 
SA#1, SA #2, 
and SA #3 to 
SB 2508 (Sen. 
Sims)

No Passed Both 
Houses on 
5/31/25 
(Senate: 34-23-
0; House: 75-41-
0)

HR 15 Rep. Gabel House Rules Establishes the House Rules for the 104th General Assembly.  Makes the following changes from the House Rules of the 103rd General 
Assembly: (1) adds Appropriations - Pensions and Personnel as a standing committee; (2) changes the name of the Appropriations - Public 
Safety standing committee to the Appropriations - Public Safety and Infrastructure standing committee; and (3) allows a principal sponsor 
to be changed in the House while the bill is in the Senate.

N/A Resolution 
Adopted in the 
House on 
1/9/25

HR 89 Rep. Kifowit SURS Retiree 
Appreciation 
Day

Resolves that the House of Representatives declares June 13, 2025 as SURS Retiree Appreciation Day to honor and recognize the ongoing 
contributions and value of SURS retirees.  Resolves that the day is an opportunity for all Illinoisans to express gratitude and appreciation for 
SURS retirees, host community events and recognition ceremonies, and encourage businesses to offer discounts and services as a sign of 
recognition for SURS retirees' contributions.  Resolves that Illinois public officials are urged to take part in celebrations and activities to 
honor SURS retirees and highlight programs that support SURS retirees in maintaining active, fulfilling lives.  Resolves that the day is a 
reminder of the importance of ensuring a strong, supportive, and engaged community for all citizens, regardless of age or career stage.

SUAA 
Proposal; 
Identical to SR 
112 (Sen. 
Harriss)

N/A Resolution 
Adopted in the 
House on 
5/31/25

HR 112 Rep. 
McCombie

No Tax on 
Retirement 
Income

Resolves that the House of Representatives states its belief that the Illinois Income Tax Act should not be amended to permit taxing 
retirement income.  

N/A Referred to 
House Rules 
Committee on 
2/6/25

SR 4 Sen. Lightford Senate Rules Establishes the Senate Rules for the 104th General Assembly.  Makes the following changes from the Senate Rules of the 103rd General 
Assembly: (1) eliminates the Senate Redistricting Committee; (2) adds the Child Welfare, Commerce, Consumer Protection, Criminal Law, 
and Pensions as standing committees and eliminates Early Childhood Education as a standing committee; (3) requires Senators to avoid 
threats, inciting violence, or other assaults during debate; (4) makes certain roll call verification rules permanent; (5) removes the residential 
address of a nominee on executive appointment messages and replaces it with the county in which the nominee resides; (6) updates a 
reference to Mason's Manual of Legislative Procedure.

N/A Resolution 
Adopted in the 
Senate on 
1/9/25

DRAFT 6/3/2025 6
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SR 39 Sen. Belt Reject Social 
Security 
Retirement Age 
Increase

Resolves that the Senate urges Congress to reject any proposals to raise the Social Security retirement age and instead focus on 
strengthening and securing the program to ensure it provides the necessary benefits to millions of Americans nationwide.

N/A Senate Placed 
on Calendar 
Order of 
Resolutions on 
2/19/25

SR 112 Sen. Harriss SURS Retiree 
Appreciation 
Day

Resolves that the Senate declares June 13, 2025 as SURS Retiree Appreciation Day to honor and recognize the ongoing contributions and 
value of SURS retirees.  Resolves that the day is an opportunity for all Illinoisans to express gratitude and appreciation for SURS retirees, 
host community events and recognition ceremonies, and encourage businesses to offer discounts and services as a sign of recognition for 
SURS retirees' contributions.  Resolves that Illinois public officials are urged to take part in celebrations and activities to honor SURS 
retirees and highlight programs that support SURS retirees in maintaining active, fulfilling lives.  Resolves that the day is a reminder of the 
importance of ensuring a strong, supportive, and engaged community for all citizens, regardless of age or career stage.

SUAA 
Proposal; 
Identical to HR 
89 (Rep. 
Kifowit)

N/A Resolution 
Adopted in the 
Senate on 
6/1/25

SR 113 Sen. Martwick Retirement 
Savings Options

Resolves that the Senate recognizes the moral responsibility of all employers to ensure their valued employees have a path to secure 
retirement and urges employers across the State to provide quality retirement savings options for their employees in recognition of the 
importance of securing financial independence in retirement and the positive impact that it will have on the well-being of both individual 
employees and the State's economy as a whole.

N/A Senate Referred 
to Assignments 
Committee on 
2/7/25
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Commission on Government 
Forecasting and Accountability

BILL NO: SB 1937, as amended by HA 1  May 29, 2025 

SPONSOR (S): Martwick (Kifowit – Scherer) 

SYSTEM: All systems, except for Chicago Transit Authority (CTA) 

FISCAL IMPACT 

SB 1937, as amended by HA 1, makes significant changes to the 
Illinois Pension Code, including modifications to the pension funding 
plan for the five State-funded systems and Downstate Police/Fire 
pension funds, along with various changes to Tier 2 provisions.  

CGFA’s actuary for the State-funded systems, Segal, has conducted 
a study on SB 2540 from the 104th General Assembly, but with some 
modification. The study includes provisions similar to some of the 
main provisions of SB 1937, HA 1. However, please note a key 
difference: Segal’s study is based on a funding goal where the State-
funded systems are required to reach 90% funded by FY 2045 and 
then 100% by FY 2049, whereas SB 1937, HA 1, requires a direct 
path to 100% funding FY 2049, starting in FY 2027.  

A table on the following page is a topline summary of the impact on 
first-year State contribution in FY 2027, as well as the total State 
contributions through FY 2049, based on the Segal’s study. 

PENSION IMPACT NOTE 
104th General Assembly 
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Increase (Decrease) in Estimated State Contributions  
($ in Million) 

Age 62 with 35 Years, Age 65 with 20 Years, 90%/100% by FY 45/ FY 49,  
and Redirected FY 30 – FY 49 Bond Payments   

Time period TRS SERS SURS Total 
FY 2027 (first year 
of implementation) 

$317 $129 $95 $541 

Through FY 2049 $37,580 $13,078 $11,236 $61,894 
 
Please refer to Appendix I of this note for the full Segal’s study. 
 
CGFA’s actuary for Downstate Police and Fire pension funds, Foster 
& Foster, analyzed the major provisions of SB 1937, HA 1, by 
selecting four pension funds: Aurora Firefighters’ Pension Fund, 
Harvey Firefighters’ Pension Fund, Aurora Police Pension Fund, 
and East St. Louis Police Pension Fund. However, please note that 
this study does not account for the DROP plan component, which is 
included in SB 1937, HA 1.  
 
Below is a topline summary of the impact on first-year employer 
contribution in MFY 2025. 
 

Increase (Decrease) in Estimated Employer Contributions  
($ in Million) 

Age 52 with 20 Years for Unreduced Pension & 90% by MFY 2055 

Time period Aurora Fire Harvey Fire 
Aurora 
Police 

East St. Louis 
Police 

Total 

MFY 2025 (first year 
of implementation) 

($2.656) ($1.203) ($4.093) ($0.779) ($8.731) 

Through MFY 2056 $222.731 $61.475 $310.673 $36.262 $631.14 
 
Please refer to Appendix II of this note for the full Foster & Foster 
study. 
 
New studies on the main provisions of SB 1937, HA1, will need to be 
conducted to provide a more reliable assessment of the legislation’s 
impact. Once the new studies from both actuaries are available, this 
note will be revised accordingly.  
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SUBJECT MATTER:  SB 1937, HA 1, revises the Illinois Pension Code by implementing a new 
State funding plan targeting 100% funding by FY 2049 and introducing a 20-year layered 
amortization for the five State systems.  The bill also creates additional State contributions from 
the Pension Stabilization Fund to make extra pension payments from FY 2030 to FY 2049. 
Additionally, the bill modifies Tier 2 benefits, adjusting Final Average Salary calculations, 
normal retirement age, and early retirement penalties. More detail is provided below. 
 
COMMENT:    
 
State Funding Plan for the Five State Retirement Systems (TRS, SURS, SERS, JRS, and 
GARS)  
 
Current Law 

• The State shall contribute to the five State retirement systems a minimum required amount 
such that the required contribution is sufficient to bring the funded ratio of each system 
up to 90% by the end of FY 2045.  

• The annual required State contribution shall be calculated as a level percentage of payroll 
over the years remaining to and including FY 2045 and shall be determined under the 
projected unit credit actuarial cost method. 

• The 5-year asset and assumption “smoothing” methods shall be used in order to 
mitigate the impact of any unexpected events or changes that may increase or decrease 
the State contribution.  

o With asset smoothing, implemented by P.A. 96-0043, which became effective on 
July 15, 2009, any gains or losses from investment fluctuations would be 
recognized in an equal annual amount over a period of 5 years.  

o Similarly, assumption smoothing, implemented by P.A. 100-0023, which became 
effective on July 6, 2017, serves to spread out the impact of any change in 
actuarial assumptions over the 5 year-period. 

• Beginning in FY 2046, the minimum State contribution shall be the amount required to 
maintain the funded ratio of each system at 90%. 

 
SB 1937, HA 1 
 

• SB 1937, HA 1, would modify the current State funding plan for the five State retirement 
systems starting in FY 2027. 

o The FY 2026 State contribution would still be determined under the current 
funding plan.  

• Major changes in the State funding plan would include: 
o Changing the funding goal to achieve 100% funding by FY 2049; 
o Starting in FY 2036, implementing a 20-year layered-amortization approach when 

determining the minimum State contribution; and 
o Using the entry age normal cost method beginning in FY 2050.  
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• Details on the modified State funding plan, categorized by three separate time periods, 
are discussed as follows: 

o For FY 2027 through FY 2035: 
 The minimum annual State contribution shall be determined by each 

system to be sufficient to achieve a 100% funded ratio by the end of FY 
2049. This contribution shall be calculated as a level percentage of payroll 
over the remaining years up to and including FY 2049, using the projected 
unit credit actuarial cost method.  

 The 5-year Asset smoothing and assumption smoothing methods shall 
continue to be used when determining the required State contribution, 
consistent with current law. 
  

o For FY 2036 through FY 2049: 
 Beginning in FY 2036, a layered-amortization approach for a period of 20 

years would be used when determining the minimum annual State 
contribution. 

• The minimum annual State contribution shall be the amount 
estimated for the upcoming fiscal year plus an actuarial 
“layering” component, such that the funded ratio of each system 
equals 100% 20 years after the fiscal year during which the 
contribution is made.  

• This adjustment shall be implemented in equal annual amounts over 
a 20-year period beginning in the fiscal year in which the current 
actuarial valuation is used to determine the required State 
contribution.  

• Thus, the 5-year asset smoothing and assumption smoothing 
methods shall sunset after FY 2035 and would be replaced with the 
20-year layered-amortization approach, beginning in FY 2036. 

 
Table 1 below provides a graphic illustration of how a “layered amortization” program functions.  
The chart is for illustration purposes only, and is not an actuarial projection.  The chart 
assumes an unfunded liability is generated in each valuation year shown at left.  If the unfunded 
liability does not increase in the valuation year shown, there would be no 20-year "amortization 
layer” attributable to that fiscal year. 
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Table 1 

 
 

 When making these determinations, the annual required State contribution 
shall be calculated as a level percentage of payroll for the remaining years 
up to and including FY 2049, using the projected unit credit actuarial 
cost method. 
 

o Beginning in FY 2050: 
 The entry age normal actuarial cost method shall be used instead of the 

projected unit credit actuarial cost method. 
• PUC and EAN are two methods of calculating a pension fund's 

normal cost. PUC backloads costs, causing normal costs to rise 
over time, while EAN spreads costs evenly for stable 
contributions. Public pensions favor EAN for long-term stability, 
while PUC can lead to escalating costs. Though total costs are the 
same under both, the timing of contributions impacts funding 
patterns and budget stability.  

 
• Any additional State contributions made under the Budget Stabilization Act shall not be 

considered when determining the minimum State contribution under the modified State 
funding plan in SB 1937, HA 1. 

 
Funding Plan for Downstate Police/Fire  
Currently, the funding goal for Downstate Police/Fire pension funds is to reach 90% funded by 
Municipal Fiscal Year (MFY) 2040. When determining the required minimum employer 
contributions, which are calculated as a level percentage of payroll, the projected unit credit 
actuarial cost method shall be used. 
 
SB 1937, HA 1, expands the funding target year (the amortization period) to MFY 2055 and 
requires switching from the current projected unit credit actuarial cost method to the entry age 
normal cost method. 

Fire and Pension Investment Fund Governance Changes  

2035 2036 2037 2038 2039 … 2055 2056 2057 2058 2059

The Effect of the 20-Year Layered Amortization for Fiscal Year

The layering process would continue each year in a similar fashion, extending beyond the determination of FY 2049 State contribution.

Amortization Layer Based on the FY 2037 Valuation

Amortization Layer Based on the FY 2035 Valuation

2037 2039

Valuation Date 
June 30         

(Fiscal Year)

Fiscal Year     State 
Contribution 
Determined 

2036 2038 Amortization Layer Based on the FY 2036 Valuation

2034 2036 Amortization Layer Based on the FY 2034 Valuation

2035 2037
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SB 1937, as amended by HA 001, makes several miscellaneous changes affecting the governance 
of the Police Officers’ Pension Investment Fund (POPIF) and the Firefighters’ Pension 
Investment Fund (IFPIF). 

The membership of both POPIF and IFPIF is expanded from 9 to 10 trustees. For both funds, 
the chief executive of the Illinois Municipal League (or a designee) is now a mandated member, 
replacing the previous gubernatorial appointee. IFPIF must also include the president of a 
statewide labor organization affiliated with the Illinois AFL-CIO (or designee). POPIF must now 
include four trustees who are elected mayors or village presidents of municipalities with 
participating pension funds, up from three. A 6-vote majority is required to pass measures. The 
number of signatures required to run for trustee in IFPIF is lowered from 400 to 200.  

Change to the Tier 2 Pensionable Salary and the Tier 2 Final Average Salary (FAS) 
Calculation 
 
Current Law 
Under current law, the Tier 2 Final Average Salary (FAS) is the average of the highest 8 
consecutive annual salaries (or 96 consecutive monthly salaries) within the last 10 years (or 120 
consecutive months). For Downstate police and firefighters as well as Chicago firefighters 
(excluding Chicago police), the Tier 2 FAS may instead be the average of the highest 48 
consecutive monthly salaries within the last 60 months if this amount is greater than the 8-year 
average FAS.  
 
Additionally, the Tier 2 pensionable salary is capped, and members do not make contributions 
on salary above the cap. The Tier 2 salary cap started at $106,800 in Calendar Year (CY) 2011. 

• For most pension funds:  
o The salary cap increases annually by the lesser of 3% or one-half of the annual 

unadjusted percentage increase in the Consumer Price Index-U (CPI-U).  
o As a result, the Tier 2 pensionable salary is capped at $127,283 in CY 2025.  

• For GARS, JRS, and downstate police and firefighter pension funds:  
o The salary cap increases annually by the lesser of 3% or 100% of the annual 

unadjusted CPI-U. 
o As a result, the Tier 2 pensionable salary cap is equal to $141,408 in CY 2025. 

• For the Cook County Pension Fund (CCPF): 
o The Tier 2 salary cap has been set at the SSWB beginning January 1, 2024, 

pursuant to P.A. 103-0529.  The Social Security Wage Base (SSWB) is $176,100 
in CY 2025.  

 
SB 1937, HA 1  
 

• Tier 2 Non-public safety members who is active on or after January 1, 2027 
o FAS equal to average of:  

 the highest 6 years (or 72 consecutive months) within the last 10 years (or 
120 months); or 
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 the highest 8 years (or 96 consecutive months) within the last 10 years (or 
120 months), whichever is higher.   

 
o Beginning on January 1, 2027, the annual earnings of a member shall be capped 

at the Social Security Wage Base (SSWB) for all funds, except for CCPF and 
CTA (Note: P.A. 103-0529 has already aligned the Tier 2 pensionable salary cap 
for CCPF with the SSWB.) 
 Retroactive adjustments as a result of the changes  

• Pensionable Salary Cap 
o The pensionable salary cap for a member’s salary received 

on or after January 1, 2011, and before January 1, 2027, 
shall be retroactively increased to match the SSWB for that 
year, if the member is still in service on or after January 1, 
2027.  

• No retroactive adjustment of any employee contributions nor 
benefit adjustments are permitted  
 

• Tier 2 public safety members who are active on or after January 1, 2027 
o Chicago Police, IMRF SLEP, and SERS Alternative Plan members, SURS 

Police/Firefighters  
 FAS equal to average of:  

• the highest 4 years (48 consecutive months) within the last 5 years 
(60 months); or  

• the highest 8 years (96 consecutive months) within the last 10 years 
(120 months), whichever is higher. 

 Basically, this legislation allows Tier 2 public safety members, who 
currently use the 8-years-out-of-10-years rule, to use the 4-years-out-of-5-
years calculation applied to Downstate Police/Fire and Chicago Fire. 

 
New Tier 2 Normal Retirement Eligibilities 
 
Current Law 
Under current law, most Tier 2 members can retire at age 67 with 10 years of service for normal 
retirement, except for GARS/JRS and public safety officials, who qualify with either fewer years 
of service or an earlier normal retirement age. These exceptions include:  

• Tier 2 GARS and JRS: age 67 with 8 years  
• Tier 2 Public safety officials 

o SERS Alternative Formula: age 60 or age 55 with 20 years, depending on 
applicable cases 

o SURS Fire/Police: age 60 with 20 years 
o Downstate Police and Fire: age 55 with 10 years  
o Chicago Police and Fire: age 55 with 10 years or mandatory retirement at age 63  
o IMRF Sheriff’s plan: age 55  
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Additionally, each pension system currently requires a different amount of service credit for a 
member to reach the maximum benefit, expressed as a percentage of the member’s Final Average 
Salary (FAS). For instance, a TRS Tier 2 member would need approximately 34 years of service 
to reach the 75% maximum annuity cap (75% ÷ 2.2% per year). In contrast, SERS coordinated 
Regular plan participants would need approximately 45 years of service to reach the 75% max 
cap (75% ÷ 1.67% per year). The table below summarizes the formula rate per year, maximum 
annuity, and years of service required to be “maxed out” for the Big 3 systems.  
 

Systems Formula Rate 
Maximum 
Annuity  

(% of FAS) 

Max Out 
Years 

TRS 2.20% 75% 34.1  
SERS (Regular, 
coordinated plan) 

1.67% 75% 44.9  

SURS 2.20% 80% 36.4  
 
SB 1937, HA 1 
 
Under this legislation, normal retirement eligibility options for non-public safety Tier 2 members, 
including GARS and JRS, are as follows: 

• Age 62 with the maximum amount of service credit (e.g., approximately 34 years for 
TRS) 

• Age 65 with 20 years of service credit; or 
• Age 67 with 10 years of service 

 
For public safety Tier 2 members (Downstate Police/Fire, Chicago Police/Fire, public safety 
members in other funds such as SURS), the normal retirement eligibility would be lowered to 
age 52 with 20 years of service, beginning on or after January 1, 2027. 
 
For SERS Tier 2 Alternative Plan Participants, the following individuals would be eligible to 
retire at age 50 with 25 years or age 55 with 20 years (instead of the current eligibility of age 55 
or age 60 with 20 years):  

• A firefighter in the fire protection service of a department; 
• A security employee of Department of Corrections, Department of Juvenile Justice, the 

Department of Innovation and Technology, the Department of Human Services; 
• An investigator for the Department of the Lottery, the Secretary of State, the Department 

of Revenue, the Illinois Gaming Board, the Office of the Attorney General; 
• A State policeman; 
• A conservation police officer; 
• A Commerce Commission police officer; 
• An arson investigator; or 
• A State highway maintenance worker 

 
No retroactive recalculation of retirement benefits shall be permitted as a result of the changes 
made. 
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Tier 2 Early Retirement Reduction Penalty 
 
Current Law 
Under current law, Tier 2 members are penalized for early retirement based on normal retirement 
age. If a member retires earlier than the normal retirement age 67, his or her benefit is reduced 
by 6% for each year (or 0.5% for each month) under the normal retirement age 67. A reduction 
is subject to up to a maximum reduction of 30% for retiring up to 5 years (or 60 months) early.  
 
For example, the earliest retirement age for a SERS Tier 2 member under the regular formula 
is 62, instead of the normal retirement age of 67, and the member’s benefit is permanently 
reduced by 30% (6% x 5 years). 
 
SB 1937, HA 1 
Under this legislation, the early retirement penalty reduction rule would remain identical to 
current law—up to a maximum 30% reduction for retiring up to 5 years earlier from normal 
retirement age. However, under this bill, the applicable normal retirement age would vary based 
on the member’s years of service. The table below compares normal and early retirement 
eligibility, as well as early retirement reduction for the 5 State-funded systems under current law 
and the proposed changes in this bill. 
 

Current Law Proposed Changes 
Normal 

Retirement 
(Unreduced) 

Early 
Retirement 
(Reduced) 

Early Retirement 
Reduction 

Normal 
Retirement 
(Unreduced) 

Early 
Retirement 
(Reduced) 

Early Retirement 
Reduction 

Age 67 with 
10 years (8 
years for 

GARS/JRS) 

Age 62 with 
10 years (8 
years for 

GARS/JRS) 

6% for each year 
(0.5% for each 

month) under age 
67, up to a max 
30% reduction 

Age 62 with 
max FAS 

Age 57 with 
max FAS  6% for each year 

(0.5% for each 
month) under 

applicable normal 
retirement age, up 

to a max 30% 
reduction 

Age 65 with 
20 

Age 60 with 
20 years 

Age 67 with 
10 years  

(8 years for 
GARS/JRS) 

Age 62 with 
10 years  

(8 years for 
GARS/JRS) 

 
 
Change to the Tier 2 Automatic Annual Increase 
  
Current Law 
 

• All funds and systems except JRS & GARS have Tier 2 automatic annual increases that 
are non-compounded, and are calculated at the lesser of: 

o 3%; or 
o ½ the annual unadjusted percentage increase (not less than zero) in the CPI-U. 
o If the increase in CPI-U is 0, no increase is payable. 
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• JRS & GARS Tier 2 automatic annual increases are compounded, and are calculated at 
the lesser of: 

o 3%; or 
o The annual unadjusted percentage increase in the CPI-U. 

• Tier 2 COLAs are payable at the later of January 1 occurring either on or after the 
attainment of age 67 or the first anniversary of retirement, except for public safety 
officials, who start receiving increases at age 60.  

 
SB 1937, HA 1 
 
Beginning January 1, 2027, each Tier 2 annual increase (COLA) in a retirement annuity or 
supplemental annuity shall be a non-compounded 3% increase for all pension funds, except for 
GARS and JRS.  
 
For GARS and JRS, the proposed Tier 2 COLA would be increased to a compounded 3%, 
matching the current Tier 1 COLA.  
 
The changes would apply regardless of whether a Tier 2 member was in active service on or 
after the effective date of this bill. 
 
Under this legislation, the starting date of Tier 2 COLAs would be the later of the following 
dates: 

1) January 1 occurring on or after the attainment of the normal retirement age (which 
may vary depending on eligibility criteria); or  

2) The first anniversary of retirement 
 
“Max and go” provision for Downstate Firefighters 
Currently, the earliest retirement age for Tier 2 Downstate firefighters is age 50 with 10 years 
of service, subject to a 30% reduction in annuity for retiring 5 years earlier than the normal 
retirement age of 55. Under SB 1937, HA1, a “max and go” provision allows Tier 2 downstate 
firefighters to retire at any age once they have reached their maximum pension benefits. 
 
Additional Pension Stabilization Fund Payments 
 
SB 1937, HA1, would create a total of $8.65 billion in additional payments to the Pension 
Stabilization Fund (PSF), to be deposited from General Revenue Fund and made under the 
auspices of the Office of the Comptroller, as follows:   

• FY 2030: $300 million 
• FY 2031 through 2033: $400 million annually, totaling $1.2 billion.   
• FY 2034 through 2038: $600 million annually, totaling $3.0 billion 
• FY 2039: $550 million 
• FY 2040: $450 million 
• FY 2041 through FY 2049: $350 million annually, totaling $3.15 billion. 
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All these payments would be paid to the Pension Stabilization Fund in addition to any payments 
made towards achieving the goal of funding every pension system at 100% by 2049.  
 
Please note that when HB 2540 from the 104th General Assembly—a bill containing similar 
language regarding additional PSF payments—was introduced, the total amount was $6.2 billion. 
The intent was to use approximately half of the principal payments made under the $6 billion 
Income Tax Proceed Bonds ending in FY 2030, and half of the last principal payment made 
under the Pension Obligation Bonds issued under PA 93-0002 ending in FY 2033.   
 
SB 1937, HA 1, states that none of the aforementioned payments made to the Pension 
Stabilization Fund shall be used in actuarial calculations of required contributions to achieve the 
100% funding goal at the end of FY 2049, as mentioned previously.   
 
Placing Downstate Police & Fire and Chicago Police & Fire Articles Under the Ambit of the 
Retirement Systems Reciprocal Act  
 
Current Law 
 
Under current law, neither the Chicago Police and Chicago Fire, nor the Downstate Police and 
Downstate Firefighters’ Articles of the Illinois Pension code are included under the Retirement 
Systems Reciprocal Act, although reciprocity exists between the funds within each respective 
article (e.g., members of Downstate police funds can utilize reciprocity with other Downstate 
Police Funds, although this involves the transfer of service credits, whereas the Downstate Fire 
article has true reciprocity amongst fire pension funds).  
 
The Retirement Systems Reciprocal Act allows for active employees to combine service credit 
earned from various participating systems to apply towards the minimum vesting requirements 
of the fund that they participate in currently or the fund that they last participated in before 
terminating active service. For example, a Tier 2 member in IMRF could utilize reciprocity and 
combine 4 years of prior service in SERS and 6 years in IMRF to meet the 10-year Tier 2 vesting 
requirement in IMRF. 
 
SB 1937, as amended by HA 1 
 
SB 1937, as amended by HA 1, would place the Downstate Police, Downstate Fire, Chicago 
Police, and Chicago Fire Articles of the Illinois Pension Code under the ambit of the Reciprocal 
Act.  The bill states that participation under the Reciprocal Act would only apply to members 
who have not yet begun receiving retirement annuities as of the effective date.  In other words, 
retired members would not be entitled to a recalculation of their pensions based upon reciprocal 
service. 
 
IMRF’s Sherriff’s Law Enforcement Personnel (SLEP) Formula Eligibility for Certain Public 
Safety Officials 
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Under current law, county correctional and probation officers, firefighters, and sworn law 
enforcement officers working for municipalities without an established Article 3 or Article 4 
pension fund, as the case may be, participate in the IMRF Regular Formula.  Job titles for those 
who qualify as a “firefighter” include; 

• A licensed emergency medical technician (EMT) who is a sworn member of a public fire 
department; 

• A paramedic employed by a unit of local government; and 
• An EMT, emergency medical technician – intermediate (EMT-I) or advanced emergency 

medical technician (A-EMT) employed by a unit of local government. 
 
SB 1937, as amended by HA 1, would make all of these job titles eligible for the IMRF SLEP 
Formula.  The benefits for each formula are shown in the chart below. 
 

 
 
Disability COLA Eligibility for Tier 2 Downstate Fire 
 
Under current law, disabled Tier 2 firefighters under Article 4 (Downstate Fire) are eligible for 
COLAs upon the latter of the first anniversary of the disability annuity start date or at age 60.  
The Tier 2 disability COLA is equal to the lesser of 3% or one-half the increase in the CPI-U, 
and is non-compounded.  Under SB 1937, as amended by HA 1, Tier 2 disabled firefighters 
would receive a 3% non-compounded COLA, payable at the latter of the first anniversary of the 
disability annuity start date or age 60.  In essence, the Tier 2 disability annuity COLA would be 
brought into line with the Tier 1 disability annuity COLA. 

Tier 1 Tier 2 Tier 1 Tier 2

Retirement Age

•Age 60 w/ 8+ 
years of service
•Age 55 w/ 35+
•Age 55 w/ 8+ 

(Reduced)

•Age 67 w/ 10+
•Age 62 w/ 35+
•Age 62 w/ 10+ 
(Reduced)

Age 50 w/ 20+
•Age 55 w/ 10+
•Age 50 w/ 10+ 
(Reduced)

Formula

Max Annuity 80% 75%

FAS
Avg of 4 highest 
consecutive 
years of final 10

Avg of highest 8 
consecutive 
years of final 10

Avg of 4 highest 
consecutive 
years of final 10

Avg of highest 8 
consecutive 
years of final 10

COLA
3% non-
compounded

3% non-
compounded or 
1/2 CPI-U 
increase

3% non-
compounded

3% non-
compounded or 
1/2 CPI-U 
increase

Employee 
Contributions

4.5% (SS 
coordinated)

4.5% (SS 
coordinated)

7% 7.50%

1.67% of FAS each year up to 15, 
2% every year after 15

75%

2.5% of FAS each year of service

IMRF Regular IMRF SLEP
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Addition of “De Facto Firefighters” Under the Downstate Fire Article  
 
Under current law, the definition of “Firefighter” under Article 4, the Downstate Fire Article, 
includes the following job titles listed under Article 10 of the Illinois Municipal Code, found in 
the table below: 
 

 
 
SB 1937, as amended by HA 1, adds the definition of a “de facto firefighter” to the larger 
“Firefighter” definition under Article 4.  The definition of a “de facto firefighter” is a firefighter 
who: 

• Spends the majority of working time participating in the work of controlling and 
extinguishing fires at the location of such fires, preparing for such work, or waiting to 
respond to calls for such work, and; 

• Has scheduled or actually works hours commensurate in duration and frequency with 
firefighters under both divisions under the Illinois Municipal Code. 

 
This definition does not include; 

• Part-time firefighters not already covered by the Code; 
• Auxiliary, reserve, or voluntary firefighters (including paid-on-call firefighters); 
• Clerks, dispatchers, or other civilian employees of fire departments or fire protection 

districts not routinely expected to perform firefighter duties. 
 
Adjustment to Amount of Service Credit Allowed for Conversion of Unused Sick Time in SURS 
 
Current Law 
 
Prior to PA 98-0599, effective June 1, 2014, SURS participants were entitled, within 60 days 
immediately preceding retirement, to convert unused sick leave time into credit for service in 
accordance with the following schedule: 

• 30-90 full calendar days and 20-59 full work days of unused sick leave = ¼ year of 
service 

Division 1 Municipalities 
Division 2.1 

Municipalities

Municipalities 
w/o Division 
Designation*

Not Included

Firefighter Firefighter Firefighter

Fire Engineer Fire Engineer Fire Engineer
Marine Engineer Marine Engineer Marine Engineer

Fire Pilot Fire Pilot Fire Pilot
Bomb Technician Bomb Technician Bomb Technician

Scuba Diver Scuba Diver Scuba Diver
*Except those who served as a de facto and not as a de jure firefighter

Anyone actively 
participating in 

SURS
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• 91-180 full calendar days and 60-119 full work days of unused sick leave = ½ year of 
service 

• 181-270 full calendar days and 120-179 full work days of unused sick leave = ¾ year 
of service 

• 271-360 full calendar days and 180-240 full work days of unused sick leave = 1 year of 
service. 

 
PA 98-0599 was ruled unconstitutional due to changes that impacted Tier 1 benefit accruals.  
The Act limited this conversion of credit to participants who joined the fund before the effective 
date (June 1, 2014), adding language eliminating participants who joined on or after the date 
from receiving service credit for unused sick leave time.  Current law includes the accrual 
schedule shown above, which is interpreted by SURS as imposing a 1-year cap on the amount 
of unused sick leave a member can convert into service credit, as long as the member elects to 
do so within the 60 days immediately preceding retirement.  
 
SB 1937, HA 1 
 
This legislation sets a limit on the amount of service credit a participant can earn from the 
conversion of unused sick leave time to a maximum of 2 years of service credit, matching the 
capped amount of service credit a member of TRS can receive for unused sick leave.    
 
Reduction of Minimum Age for Firefighter Eligibility 
 
Current law stipulates that no one under the age of 21 is eligible to become a firefighter under 
the Illinois Municipal Code.  SB 1937, as amended by HA 1, amends the Illinois Municipal code 
to reduce the age to 18.  Therefore, SB 1937, as amended by HA 1, reduces the minimum age 
at which a person is eligible to become a firefighter. 
 
 
Deferred Retirement Option Plan (DROP) – Downstate and Chicago Police 
 
DROP Explanation 
 

• Deferred Retirement Option Plans (DROP) are designed to encourage continued 
employment past the eligible retirement age for a period of time (usually 3-5 years). 
Below is a summary of the salient features of DROP plans: 

o Workers continue to draw a salary but are considered retired (for annuity 
purposes);  

o The pension annuity amount the worker is entitled to receive starting on the date 
they are considered “retired” (DROP date) is credited to the member’s individual 
DROP account; and  

o Upon completion of the DROP period, the member’s DROP account balance is 
available in a lump-sum amount, which can be distributed in any of the following 
ways:  
 a one-time payment; 
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 a payment plan over time; 
 a payment rolled into an IRA. 

 
SB 1937, as amended by HA 1 DROP Provisions 
 

• No later than July 1, 2026, a DROP plan will be made available in the Downstate and 
Chicago Police articles, regardless of Tier status.  Eligible participants must meet the 
following criteria: 

o The member must be eligible to retire with a full and unreduced pension as 
determined by the pertinent system; 

o The member must not be in receipt of a disability or retirement annuity at the time 
of election; 

o The member must not be subject to mandatory retirement under the law and will 
not become subject to such a retirement age during participation in the DROP; 

o The member must be actively employed as a police officer or policeman in the 
above-mentioned articles of the Pension Code; and 

o DROP participants must make active member contributions to the pertinent fund 
for the entirety of the DROP period.  DROP participants do not accrue additional 
service credit during the DROP period. 

• The contributions made by the employee during the DROP period are in an amount equal 
to the employee contributions otherwise required of the participant if they were not 
participating in DROP.  

o Amounts shall be credited to the member’s account and shall be kept by the 
pension fund to be attributable to the administration of the DROP benefits 
experienced by the Fund, when the investment returns of the DROP account are 
is less than the amount necessary to cover administrative costs. 

o Any investment returns in excess of the administrative costs shall be applied 
toward the UAAL of the fund or deposited with the fund by the employer within 
120 days of the end of the DROP period. 

• Participation in the DROP must be elected by the eligible members no later than July 1, 
2031 and is irrevocable, unless: 

o The DROP participant terminates employment prior to the expiration of the 
designated DROP period; 

o The DROP participant becomes eligible for and begins collecting a disability 
benefit from the pension fund or retirement system; or 

o The death of the DROP participant occurs during the designated DROP period. 
• The DROP duration is not to exceed 5 years. 
• Individual DROP accounts shall consist of: 

o The monthly retirement annuity the participant would have been eligible to receive 
if the participant had terminated serviced on the date of participation in the DROP, 
as well as any benefits from a reciprocal system; 

o Employee contributions paid by the participant and credited to their notional 
account during the DROP period; and 
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o Any auto-increases the member would have been eligible to receive if the 
participant had terminated service on the date he or she entered the DROP.  

• Individual notional DROP accounts accrue interest based on the actual rate of return 
experienced by the Fund, and the following rules apply to these accounts: 

o There are no prohibitions on investing notional accounts differently than other 
assets also held by the Fund; 

o There are no prohibitions on assigning an interest rate to these notional accounts 
that differs from an interest rate otherwise used by the Fund for other assets; and 

o If the interest rate experienced by the Fund is less than zero, the notional account 
shall have no interest rate applied. 

• An employer of a participant electing a DROP shall participate in the DROP.  For all 
other employers of employees covered by this provision, the implementation of a DROP 
and the positions covered by the DROP shall be subject to collective bargaining.  An 
employer under this provision may manage the notional DROP accounts instead of a 
pension fund.   

• Upon expiration or termination of the member’s participation in the DROP, the member 
will receive the retirement annuity that they would have received had they retired on the 
date they entered the DROP with applicable automatic increases accrued during the 
DROP duration, plus the balance in their individual DROP account. 

o Expiration or termination of a DROP member’s participation in the DROP may 
not occur after July 1, 2036 

 
Ensuring the Tier 1 Status across All Pension Funds  
SB 1937, HA1, would add a new provision to clarify a “once in Tier 1, always in Tier 1” 
standard for all Tier 1 members across all pension funds. This provision overrules any conflicting 
provisions in the Pension Code.  
 
Under this legislation, a member of a pension fund would be allowed to establish or regain 
service if the following conditions are met: 

• Being active in any pension fund, regardless of which pension fund the service credit is 
re-established for; 

• Paying the employee and employer contributions that would have been required, or in 
the case of refund, making refund payments, plus interest;  

• Completing any required forms; and 
• Meeting all the requirements within one year of the effective date of this bill, unless 

installment payments are allowed for paying the required contributions or refund 
payments.  

 
A pension fund shall not be required to recalculate a final determined benefit unless a member 
has a pending action against a pension fund regarding a final determined benefit as of the effective 
date of this bill.   
 
Estimated Payment – SERS Alternative Formula  
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SB 1937, as amended by HA 1, amends the SERS Article of the Pension Code to add language 
to the provision regulating the Alternative Formula that creates an “estimated payment” of a 
retirement annuity to commence no later than 30 days after: 

• the member’s last day of employment, or; 
• the date the member files for benefits, whichever is later. 

 
The estimated payment shall be: 

• the best estimate of SERS; and 
• based on information that the System possesses at the time of the estimate. 

 
In the event that a discrepancy exists between the “estimated payment” and the annuity a member 
is eligible to receive under statute, the System shall either pay or recover the difference within 
6 months of the start of the affected annuity. 
 
According to SERS, the Tier 1 Alternative Formula final average salary (FAS) calculation is a 
very complex exercise, without factoring in the various types of non-pensionable payments issued 
to employees during their final years of service.  SERS asserts that there are often instances in 
which members have received non-pensionable compensation with the retirement contributions 
erroneously deducted by their payroll offices.  The system maintains that substantial effort is 
required to sift through and rectify these errors before the proper annuity calculation can be 
made. 
 
Alternative Formula Eligibility and Applicable Service Credit Upgrade Provisions for 
Investigators/Security Employees of the Departments of Lottery and Human Services  
 
The current SERS retirement benefits for both Tier 1 & 2 Investigators for the Department of 
the Lottery are detailed in the chart found below: 
 

 
 

Employee Tier
SS-

Coordinated?
Contribution 

Rate
Multiplier Full Retirement Reduced Retirement

Investigator for the 
Dept. of Lottery

1 No 8% 2.20%

Age 60 with 8 
years of service 

credit OR Rule of 
85

Ages 55-60 with 25-30 
years (Reduced 1/2 of 
1% every year under 

age 60)

Investigator for the 
Dept. of Lottery

2 No 8% 2.20%
Age 67 with 10 

years service credit

Ages 62-67 with 10 
years (Reduced 1/2 of 
1% every year under 

age 67)

Investigator for the 
Dept. of Lottery

1 No 12.5% 3.00%

Age 55 with 20 
years of service

OR
Age 50 with 25 
years of service

N/A

Investigator for the 
Dept. of Lottery

2 No 12.5% 3.00%
Age 55 with 20 
years of service

N/A

Current Law

SB 1937, as amended by HA 1
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SB 1937, as amended by HA 1, amends the Illinois Pension Code to allow participation in the 
SERS Alternative Formula for investigators for the Department of the Lottery. 
 
SB 1937, as amended by HA 1, also allows a security employee of the Department of Human 
Services in the Alternative Formula to elect to convert up to 13 years of prior service credit as 
a security employee in the Department of Human Services into service credit under the 
Alternative Formula.  SB 1937, as amended by HA 1, also allows a State highway maintenance 
worker in the Alternative Formula to elect to convert up to 8 years of prior service credit.  In 
both cases, the employee is required to pay an amount equal to the difference between the 
employee contributions already made and those that would have been paid had their prior service 
been rendered under the Alternative Formula, plus interest thereon at the statutory service credit 
purchase rate (the “effective rate”) of 6%, compounded annually, from the date of service to the 
date of payment.  
 
Alternative Formula Participation for Certain Security Employees of the Department of 
Juvenile Justice 
 
Currently, in order for a security employee of the Department of Juvenile Justice to participate 
in the SERS alternative formula, the employee must be employed in a position at a DJJ facility 
and have involvement in areas such as training of delinquent youths, providing rehabilitative and 
vocational training, and assisting other personnel who perform these duties. Additionally, the 
employee must: 

• Be over the age of 21; and 
• Possess a high school diploma or equivalent and either: 

o A bachelor’s or advanced degree from an accredited college or university; or 
o 2 or more years of experience providing direct care to youth in the form of 

residential care, coaching, case management, or mentoring. 
 
SB 1937, as amended by HA 1, stipulates that the bachelor’s or advanced degree requirement 
shall no longer determine eligibility for the alternative formula for the above-mentioned positions 
at DJJ. Affected employees may convert their prior regular formula service to alternative formula 
service by paying the difference between the employee contributions for that period of service 
and the amounts that would have been contributed had the member been participating in the 
alternative formula from the date of service to the date of payment. The member is not required 
to pay the employer’s normal cost nor interest for the period of service they wish to upgrade. 
 
 
 
JB/ZH:bs 
LRB104 09509 RPS 26789 a 
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To: Legal & Legislative Committee 

From: Albert J. Lee, Associate General Counsel 

Date: May 21, 2025 

Re: Proposed Rulemaking 

I. New Proposed Rulemaking

SURS Legal Staff proposes an amendment to the SURS Open Meetings Act rules under
Title 18, Section 1600.120 of the Illinois Administrative Code (80 Ill. Adm. Code § 1600.120) 
that would make the following changes: 

1. Adds “unexpected childcare obligations” as a permissible reason for remote
attendance at a Board or Board committee meeting.  This reason was added to the
Open Meetings Act by Public Act 103-311, effective July 28, 2023.  The amendment
conforms the SURS regulatory language to the statutory change.

2. Adds a catch-all phrase that automatically references any permissible reason for
remote attendance as legislated under Section 7 of the Open Meetings Act.

3. Relaxes the deadline for a member of the public to provide written notice of the intent
to address the Board or a Board committee in an open meeting from “at least 48
hours” to “at least 24 hours” prior to the schedule meeting.  This amendment further
protects the public’s right to participate in open meetings at SURS by ensuring that
the public is notified of the substance of the meeting through the published agenda
(required to be issued at least 48 hours in advance of the meeting) before being
required to submit the intent to publicly address the Board or Board committee.

II. Recommended Motion

That the Legal & Legislative Committee approve the proposed rulemaking substantially in 
the form presented for First Notice filing with the Joint Committee on Administrative 
Rules and publication in the Illinois Register by the Secretary of State. 

Exhibit 3



 
TITLE 80: PUBLIC OFFICIALS AND EMPLOYEES 

SUBTITLE D: RETIREMENT SYSTEMS 
CHAPTER II: STATE UNIVERSITIES RETIREMENT SYSTEM 

PART 1600 UNIVERSITIES RETIREMENT 
SECTION 1600.120 OPEN MEETINGS ACT 

 
  
Section 1600.120 Open Meetings Act 
 

a) Introduction 

1) The Illinois Open Meetings Act [5 ILCS 120] sets forth the public policy 
of the State of Illinois that public bodies exist to aid in the conduct of the 
people's business and that the people have a right to be informed as to the 
conduct of their business.  It is also the public policy of the State that its 
citizens be given advance notice of and the right to attend all meetings at 
which any business of a public body is discussed or acted upon in any 
way. 

2) It is the intent of the Open Meetings Act: 

A) to ensure that the actions of public bodies be taken openly and that 
their deliberations be conducted openly; 

B) to protect the citizen's right to know; and 

C) that provisions for exceptions to the open meeting requirements be 
strictly construed against closed meetings.  [5 ILCS 120/1] 

3) By means of this Section, SURS has established procedures to conduct its 
business in accordance with the Open Meetings Act. 

b) Definition 

"Meeting" − Any gathering, whether in person or by video or audio conference, 
telephone call, electronic means (such as, without limitation, electronic mail, 
electronic chat, and instant messaging), or other means of contemporaneous 
interactive communication, of a majority of a quorum of the Board held for the 
purpose of discussing SURS business. [5 ILCS 120/1.02]  A quorum for a Board 
of Trustees meeting shall be six members of the Board. A quorum for a Board 
committee is the least number more than one-half of the members of the 
committee.  A quorum of the Board or of a Board committee must be physically 
present at the location of an open meeting of the Board or the committee, 
respectively.  If, however, an open meeting of the Board or a Board committee is 
held simultaneously at one of its offices and one or more other locations in a 
public building, which may include other of its offices, through an interactive 
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video conference and public notice is provided as required under the Open 
Meetings Act for all locations, then members physically present in those locations 
all count towards determining a quorum.  "Public building", as used in this 
Section, means any building or portion of a building owned or leased by any 
public body.  The requirement that a quorum be physically present at the location 
of an open meeting shall not apply, however, to Board committees that do not 
have authority to make binding recommendations or determinations or to take any 
other substantive action. 
 

c) Attendance by a Means Other Than Physical Presence 

1) If a quorum of the members of the Board or a Board committee is 
physically present as required by subsection (b), a majority of those 
physically present, or at least 3 physically present members of a 
committee consisting of 5 members, may allow a member of that body to 
attend the meeting by other means (video or audio conference) if the 
member is prevented from physically attending because of: 

A) personal illness or disability; 

B) employment purposes or the business of the public body; or 

C) a family or other emergency.; 

D) unexpected childcare obligations; or 

E) any other reason allowed by Section 7 of the Open Meetings Act [5 
ILCS 120/7]. 

2) If a member wishes to attend a meeting by other means, the member must 
notify the recording secretary of the Board or the Board committee before 
the meeting unless advance notice is impractical. 

3) A majority of the Board or a committee may allow a member to attend a 
meeting by other means only in accordance with and to the extent allowed 
by this subsection (c). 

4) Except as provided in this subsection (c)(4), the limitations of this 
subsection (c) shall not apply to closed meetings of the Board or the 
Executive Committee or to open or closed meetings of any other 
subsidiary body, including without limitation any committee other than the 
Executive Committee, that does not have authority to make binding 
recommendations or determinations or to take any other substantive 
action.  If the limitations of this subsection (c) do not apply, any or all 
members of the Board or a subsidiary body may attend a meeting by audio 
or video conference.  An open meeting attended by audio or video 
conference will be broadcast at the properly noticed location of the 
meeting.  Neither advance notice nor permission for such means of 
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attendance is required.  No minimum number of members need be 
physically present at the noticed location of the meeting. 

d) Time and Place of Open Meetings 

1) All open meetings shall be held at specified times and places which are 
convenient and open to the public. 

2) No open meeting shall be held on a legal holiday unless the regular 
meeting day falls on that holiday.  [5 ILCS 120/2.01] 

e) Public Notice; Agenda; Schedule 

1) Posting.  Public notice shall be given by posting a copy of the notice at the 
principal office of SURS [5 ILCS 120/2.02(a)].  Copies of the posted 
notice shall also be given to any news medium that has filed with the 
Executive Director an annual request for notice of meetings [5 ILCS 
120/2.02(b)]. 

2) News Medium Request.  Any news medium may file with the Executive 
Director of SURS an annual request for public notice of all meetings of 
the Board of Trustees of SURS.  The Executive Director shall maintain an 
updated list of all news media that have filed annual requests and shall be 
responsible for seeing that the news media receive the notices mandated 
by the Open Meetings Act and this Section. 

3) Regular Meetings.  Public notice shall be given of the schedule of regular 
meetings at the beginning of each fiscal year, stating the regular dates, 
times, and places of each meeting. 

A) Agenda of Regular Meetings.  An agenda for each regular meeting 
shall be posted in accordance with subsection (e)(1) at least 48 
hours in advance of the holding of the meeting.  However, this 
requirement shall not preclude the consideration of items not 
specifically set forth in the agenda.  [5 ILCS 120/2.02(a)] 

B) Schedule of Regular Meetings.  At the beginning of each fiscal 
year, the Executive Director of SURS shall prepare and make 
available a schedule of all its regular meetings for that fiscal year, 
listing the times and places of meetings. 

C) Change in Regular Meeting Date.  If a change is made in a regular 
meeting date, at least 10 days' notice of the change shall be given 
by publication in the official State newspaper.  Notice of the 
change shall also be posted at the principal office of SURS.  
Notice of the change shall also be given to any news medium that 
has filed with the Executive Director an annual request for notice 
of meetings.  [5 ILCS 120/2.03] 
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4) Special Meetings.  Public notice of any special meeting shall be given at 
least 48 hours before the meeting. 

A) Agenda of Special Meetings.  An agenda of a special meeting shall 
also be included with the public notice of the meeting.  However, 
the validity of any action taken by the Board that is germane to a 
subject on the agenda shall not be affected by other errors or 
omissions in the agenda.  [5 ILCS 120/2.02(a)] 

B) News Medium Notice.  Any news medium that has filed an annual 
request for notice shall be given the same notice of any special 
meeting in the same manner as is given to members of the Board, 
provided that the news medium has given the Executive Director 
an address or telephone number within Illinois at which notice 
may be given. [5 ILCS 120/2.02(b)] 

5) Rescheduled or Reconvened Meetings.  Public notice of any rescheduled 
or reconvened meeting shall be given at least 48 hours before the meeting. 

A) Exception to Notice Requirement.  No public notice is required to 
be given of any reconvened meeting when the meeting was open to 
the public and either: 

i) the meeting is to be reconvened within 24 hours; or 

ii) an announcement of the time and place of the reconvened 
meeting is made at the original meeting and there is no 
change in the agenda.  [5 ILCS 120/2.02(a)] 

B) Agenda of Rescheduled or Reconvened Meeting.  An agenda of a 
rescheduled or reconvened meeting shall also be included with the 
public notice of the meeting.  However, the validity of any action 
taken by the Board that is germane to a subject on the agenda shall 
not be affected by other errors or omissions in the agenda.  [5 
ILCS 120/2.02(a)] 

C) News Medium Notice.  Any news medium that has filed an annual 
request for notice shall be given the same notice of any 
rescheduled or reconvened meeting in the same manner as is given 
to members of the Board, provided that the news medium has given 
the Executive Director an address or telephone number within 
Illinois at which notice may be given.  [5 ILCS 120/2.02(b)] 

6) Emergency Meeting.  Notice of an emergency meeting shall be given as 
soon as is practicable.  In any event, prior to an emergency meeting being 
held, notice shall be given to any news medium that has filed an annual 
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request for notice.  [5 ILCS 120/2.02(a)]  Any news medium that has filed 
an annual request for notice shall be given the same notice of any 
emergency meeting in the same manner as is given to members of the 
Board, provided that the news medium has given the Executive Director 
an address or telephone number within Illinois at which notice may be 
given.  [5 ILCS 120/2.02(b)] 

f) Recording Meeting 

1) Any person may record by tape, film or other means the proceedings at 
any open meeting, subject to the provisions of this subsection (f). 

2) If any witness at any meeting required to be open under the Open 
Meetings Act refuses to testify on the grounds that he or she may not be 
compelled to testify if any portion of his or her testimony is to be 
broadcast or televised or if motion pictures are to be taken, then the 
authority holding the meeting shall prohibit any recording during the 
testimony of the witness.  Nothing in this subsection (f) shall be construed 
to extend the right to refuse to testify at any meeting not subject to the 
provisions of Section 8-701 of the Code of Civil Procedure.  [5 ILCS 
120/2.05] 

3) "Recording Device" shall mean any device that records and stores, 
transcribes, transmits or broadcasts still images, moving images and/or 
sounds, regardless of format or medium, including, but not limited to, still 
cameras, video cameras, camcorders, computing devices (regardless of 
size), mobile phones, personal data assistants, voice recorders or any other 
similar device and any accessories or equipment used in conjunction with 
the device that are used to record an open meeting. 

4) A recording device shall be operated in a manner that does not disrupt or 
interfere with the deliberative process and the public's ability to observe or 
listen to the proceedings.  The Board, Board committee, or SURS staff 
may limit the number of recording devices being operated in the meeting 
room if the number of devices being operated in the aggregate causes or 
may cause disruption or interference. 

5) All mounted recording devices must be set up prior to the commencement 
of the meeting and may not be moved or removed until the proceeding has 
concluded, unless otherwise permitted by the Board, Board committee, or 
SURS staff.  If a recording device requires additional equipment that 
needs placement in the meeting room, such as power cords, standing lights 
and microphones, those items may only be placed and operated in 
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designated areas assigned by the Board, Board committee or SURS staff, 
provided the areas are not limited to a location from which the recording 
device is not reasonably capable of making a recording.  Arrangements 
shall be made with SURS staff at least 48 hours prior to the meeting to 
ensure the availability of space for recording devices and equipment. 

6) Recording devices are not permitted to be placed or operated in any 
emergency exit pathways or aisles, including entrances and exits. 

7) No recording device operated by a member of the public may be used to 
record a closed meeting. 

g) Closed Meetings 

1) Subject.  The Board or a Board committee may hold closed meetings to 
consider any subject permitted under Section 2(c) of the Open Meetings 
Act, including the following subjects: 

A) The appointment, employment, compensation, discipline, 
performance, or dismissal of specific employees of SURS, 
including hearing testimony on a complaint lodged against an 
employee to determine its validity [5 ILCS 120/2(c)(1)]; 

B) Collective negotiating matters between SURS and its employees or 
their representatives, or deliberations concerning salary schedules 
for one or more classes of employees [5 ILCS 120/2(c)(2)]; 

C) Evidence or testimony presented in open hearing, or in closed 
hearing when specifically authorized by law, to a quasi-
adjudicative body, provided that the body prepares and makes 
available for public inspection a written decision setting forth its  
determinative reasoning [5 ILCS 120/2(c)(4)]; 

D) The purchase or lease of real property for the use of SURS [5 
ILCS 120/2(c)(5)]; 

E) The setting of a price for sale or lease of real property owned by 
SURS [5 ILCS 120/2(c)(6)]; 

F) The sale or purchase of securities, investments, or investment 
contracts [5 ILCS 120/2(c)(7)]; 

G) Emergency security procedures and the use of personnel and 
equipment to respond to actual danger to the safety of employees, 
staff, or public property, provided that a description of the actual 
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danger shall be made a part of the motion to close the meeting [5 
ILCS 120/2(c)(8)]; 

H) Litigation, when an action against, affecting or on behalf of SURS 
has been filed and is pending before a court or administrative 
tribunal, or when the Board or a Board committee finds that an 
action is probable or imminent, in which case the basis for the 
finding shall be recorded and entered into the minutes of the closed 
meeting [5 ILCS 120/2(c)(11)]; 

I) Self evaluation, practices and procedures or professional ethics, 
when meeting with a representative of a statewide association of 
which SURS is a member [5 ILCS 120/2(c)(16)]; 

J) The classification and discussion of matters classified as 
confidential or continued confidential by the State Employees 
Suggestion Award Board (see 20 ILCS 405/67.28) [5 ILCS 
120/2(c)(20)]; and 

K) Discussion of minutes of closed meetings, whether for purposes of 
approval by the Board or Board committee of the minutes, or for 
purposes of semiannual review of the minutes [5 ILCS 
120/2(c)(21)]. 

2) Procedure 

A) Vote.  Upon the majority vote of a quorum present of the Board or 
Board committee at an open meeting, the Board may hold a 
meeting closed to the public or may close a portion of a meeting to 
the public.  The motion to close a meeting, or a portion of the 
meeting, shall state a citation to the specific exemption set forth in 
Section 2 of the Open Meetings Act.  The vote of each member 
shall be taken by roll call vote, shall be publicly disclosed, and 
shall be recorded and entered into the minutes of the meeting. 

B) Subject.  Only topics specified in the vote to close may be 
considered during the closed meeting. 

C) Series of Meetings.  A single vote may be taken with respect to a 
series of meetings, a portion or portions of which are proposed to 
be closed to the public, provided each meeting in the series 
involves the same particular matters and is scheduled to be held 
within no more than 3 months after the vote.  [5 ILCS 120/2a] 

h) Minutes of Meetings 
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1) Open Meetings 

A) Content.  The Board or Board committee shall keep written 
minutes of all open meetings.  The minutes shall include: 

i) the date, time and place of the meeting; 

ii) the members of the Board recorded as either present or 
absent, and whether the members were physically present 
or present by means of video or audio conference; and 

iii) a summary of discussion on all matters proposed, 
deliberated, or decided, and a record of any votes taken. 

iv) Public Inspection.  The minutes of any open meeting shall 
be available for public inspection within 7 days after the 
approval of the minutes by the Board or Board committee. 

2) Closed Meetings 

A) Content.  The Board or Board committee shall keep written 
minutes of all closed meetings.  The minutes shall include: 

i) the date, time and place of the meeting; 

ii) the members of the Board recorded as either present or 
absent; and 

iii) a summary of discussion on all matters proposed, 
deliberated, or decided, and a record of any votes taken. 

B) Public Inspection.  The minutes of any closed meeting shall be 
available for public inspection only after the Board determines that 
it is no longer necessary to protect the public interest or the 
privacy of an individual by keeping the minutes confidential. 

C) Semiannual Review.  The Board shall semiannually review minutes 
of all closed meetings.  At closed meetings, a determination shall 
be made, and reported in an open session, that either: 

i) the need for confidentiality still exists as to all or a part of 
those minutes; or 

ii) the minutes or portions of the minutes no longer require 
confidential treatment and are available for public 
inspection.  [5 ILCS 120/2.06] 

i) Address by Members of the Public 

Exhibit 3



1) Notice.  A person who wishes to address the Board or a Board committee 
shall provide written notice of the intent to make an address at least 48 24 
hours prior to the scheduled commencement of the meeting of the Board 
or Board committee.  The notice shall providedescribe the identity of the 
speaker and the topicgeneral subject matter of the address, and shall 
specify the Board committee or Board meeting at which the address will 
be made.  A copy of any written materials that the person wishes to 
distribute to the Board or Board committee members during the address 
must be attached to the notice. 

2) Time Allotment.  The person may address the Board or Board committee 
concerning any matter that does not concern a resolution of final action on 
the agenda for no longer than 5 minutes at the end of the meeting of the 
Board or Board committee specified in the notice, unless otherwise 
permitted by the Board or Board committee.  If the person wishes to 
address the Board or Board committee concerning a resolution of final 
action on the agenda, then the person may address the Board or Board 
committee for no longer than 5 minutes after the scheduled presentations 
on the resolution have concluded. 

(Source: Amended at 37 Ill. Reg. 3866, effective March 15, 2013) 
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MAY COMPLIANCE REPORT (2025)

Complete/Next due > 30 days Due < 30 days Past Due/Missed
Report Owner: Compliance Officer * indicates new requirement/change in requirement EOQ= End of Quarter EOM=End of Month 

Department Report Filed With Frequency Statute/Rule Last Filed Next Due Status Notes

ADMINISTRATION  

COMPLIANCE 

ITEMS

Administration Travel Exception Report Illinois Higher Education Travel Control 
Board

Quarterly - due the 15th of 
the month after the quarter 

ends
80 IL 2900.105 4/1/2025 8/15/2025

This is due by 
the 15th of the 
month after the 
Q ends.

Administration Drivers License & Insurance Certification - Staff and 
Trustees

Annual to Executive Director and also to 
University of Illinois 

Annual - certification to be 
provided between July 1-31 
of each year OR within 30 

days after new employment 
begins,  whichever is later

625 ILCS 5/7-203, 625 ILCS 5/7-
601(c), 625 ILCS 5/10-101(b), 
JCAR 44 Ill. Adm. Code Sec 

5040.500 and 80 Ill. Adm. Code 
Sec. 3000.300(f)(1)

7/2/2024 6/30/2025

Administration Oath of Office - all trustees Kept electronically at SURS Ad Hoc 40 ILCS 5/15-159(h) As needed As needed

Administration Mandatory 8-hour trustee training for educational 
hours (ethics and fiduciary topics)

Annual Certification of Completion sent 
by SURS ED to Public Pension Division 
of Department of Insurance

Annual training to be 
completed by 6/30; report to 

follow
40 ILCS 5/1-113.18 7/2/2024 6/30/2025

Administration Notice of Regularly Scheduled Board Meetings Posted in SURS Lobby and SURS 
website Annual

5 ILCS 120/2.02(a)  Board 
votes on the schedule in June 
and schedule is posted by July 
1 and again by December 31 (if 

there are any changes)

Jun-24 Dec-25

Administration Verbatim Audio or Video Recordings of Regular Open 
or Special Open Meetings (if any) Post online at SURS.org

Only post these if we actually 
have them as there is no 
legal requirement to make 

audio or video recordings of 
open meetings

15 ILCS 50/20 As needed As needed

Administration Verbatim Recordings of Closed Session Meetings
Keep internally for at least 18 months; 
and then board can vote to discard or 
keep

Kept after each closed 
session 5 ILCS 120/2.06 As needed As needed

Administration Copies of All Approved Board and Committee Minutes 
- Open Sessions

online - SURS.org (post for at least 60 
days) 

After finalized and approved 
for each meeting

5 ILCS 120/2.06 and 40 ILCS 
5/15-170 As needed As needed

Administration Copies of All Approved Board and Committee Minutes 
- Closed Sessions

Keep electronically at SURS and only 
posted to SURS website when board 
votes to open the minutes (then post for 
at least 60 days)

After finalized and approved 
for each meeting

5 ILCS 120/2.06 and 40 ILCS 
5/15-170 As needed As needed

Administration
Disclosure of Appointed Trustee Interest in State 
Contracts, Disclosure of Conflicts of Interest and initial 
Statement of Economic Interest - trustees

Illinois Secretary of State Ad Hoc - upon appointment
5 ILCS 420/3A-30, 15 ILCS 
50/15, and Article 4A of the 
Governmental Ethics Act

As needed As needed

Administration Trustee Indemnification Agreements Keep electronically at SURS Ad Hoc 40 ILCS 5/1-107  & SURS 
Board Governance Bylaws As needed As needed

Administration IPad User Agreements Keep electronically at SURS  Ad Hoc Internal Operational Requirement As needed As needed

Administration Performance Systems Report Governor and posted on SURS website Quarterly 30 ILCS 25/3-15 TBD TBD

Still determining 
whether this is a 
SURS required 
compliance item 
separate from 
the PAR report 
below. And - are 
we providing all 
of the required 
information?

INTERNAL AUDIT 

COMPLIANCE 

ITEMS

1
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MAY COMPLIANCE REPORT (2025)

Audit Deceased Annuitant Reporting 

Per internal audit - death matches are 
still done regularly as required by 
statute but there is no statutory 
requirement to report them anywhere 
and per recent changes, they are no 
longer being reported to the board.  The 
death matches are now being done by 
the DDD team at SURS.

No actual report required for 
the board or to any third 

party.
40 ILCS 5/1-140 No longer reported No longer reported

NOTE:  THIS 
NEEDS TO BE 
MOVED TO 
DDD TEAM 
COMPLIANCE. 
PER STATUTE 
MUST BE 
DONE 
MONTHLY BUT 
NO 
REPORTING 
REQUIRED.

Audit Fiscal Year Two Year Audit Plan - Identifying internal 
audits for the pending fiscal year 

Internal - Approved by the SURS 
Executive Director - then filed internally Annual - due by 6/30

Fiscal Control & Internal 
Auditing Act; 30 ILCS 

10/2003(a)(1)

Approved by ED 
6/26/2024 6/30/2025

Audit
Fiscal Year Audit Completion Report - Two Year Audit 
Plan - Detailed Report for how audit plan was carried 
out for that FY

Internal - Filed with the SURS Executive 
Director Annual - due by 9/30

Fiscal Control & Internal 
Auditing Act; 30 ILCS 

10/2003(a)(1)
9/13/2024 9/30/2025

Audit FCIAA Internal Control Certification Office of the IL Auditor General Annual (filed by 5/1) Fiscal Control & Internal 
Auditing Act; 30 ILCS 10/3003 4/16/2025 5/1/2026

Audit

Submission of System Audit Report completed by 
Office of Auditor General (due after FY end) -- this is a 
"sign-off approval" of the financial audit that allows 
SURS to publish the Annual Comprehensive Financial 
Report (ACFR)

SURS submits a copy of the audit to the 
Governor.  The Office of the Auditor 
General submits copies to the 
Commission, the Governor, the Speaker 
and minority leader of the House and 
President and Minority Leader of the 
Senate

Annual - due as soon as 
possible after the completion 
of the audit after the end of 

each fiscal year

State Auditing Act and 30 ILCS 
5/3-14 and 40 ILCS 5/15-174

FY24  - 1/30/2025*

FY25 (no set filing 
deadline - typically 

wait until financial and 
compiance audits are 
done and send them 
all together - usually 
in May the year after 

the FY ends)

*note - this year 
(FY24) we did 
not have a 
compliance 
audit so this 
report could be 
sent earlier than 
usual 

ACCOUNTING / 

FINANCE 

COMPLIANCE 

ITEMS

Finance GAAP Package Comptroller

Annual (usually by the 3rd 
week of September - 

Comptroller sends a letter 
with the prelim filing date for 
that year and SURS is to file 

its final package as quickly as 
we can after the prelim filing)  

Statute says due by 10/31

15 ILCS 540/19.5

Prelim filed 
9/27/2024 - Final 
due when final 

numbers are done - 
updated filed 
10/24/2024

 10/31/2025

This is a 
specific set of 
reports that we 
have to file with 
the Comptroller.  
This is NOT the 
ACFR.

Finance Annual Comprehensive Financial Report (ACFR) 

Comptroller  - we Post System Annual 
Comprehensive Financial Report to 
website (voluntarily send copies to 
OAG, Comptroller, GOMB) , (Audit 
sends to Governor)

Annual - by January 7 40 ILCS 5/15-175 and 30 ILCS 
105/3(a) and 30 ILCS 105/9.08

FY24 was finalized 
and released on 

1/9/2025
FY25

This cannot be 
released until 
the OAG 
releases it.

Finance Public Accountability Report (PAR report is different 
from ACFR) Comptroller Annual (indicator worksheet 

by 9/15, final report by 12/15)

Statewide Accounting 
Management Systems (SAMS)  

30 ILCS 25/3-15
11/25/2024 9/15/2025 and then 

12/15/2025

Finance IRS Form 941-Employer Fed Tax Return Form and 
State of Illinois Form (details of info on W-2 forms)  IRS and State of Illinois Quarterly IRS CODE 4/15/2025 7/31/2025

Finance IRS Form 945 Annual Return of Withheld Federal Tax 
(relates to the 1099R forms) IRS only Annual IRS CODE 1/30/2025 1/31/2026

Finance Cash Receipts and Disbursement Reports Comptroller Quarterly 15 ILCS 405/16 4/30/2025 7/31/2025
Finance Agency Fixed Asset Report Comptroller Quarterly 15 ILCS 405/16 10/28/2024 10/31/2025
Finance Accounts Receivable Report Comptroller Quarterly 15 ILCS 405/16 1/23/2025 1/31/2026

Finance
Illinois State Legislature Package (part of the 
appropriations process to help prepare for the budget 
hearings)  

This includes request from GA with a 
narrative with questions to complete, 
requested spreadsheet with budget 
numbers for last FY, current FY and est. 
next FY. Copy of Org chart, ACFR sent. 
Send to IL Senate and House and to 
both Republican and Democratic 
caucuses (include 4 paper copies of the 
package + 4 copies of the SURS ACFR 
by email and paper copy)

Annual - Letter sent to SURS 
and response is due within 

48 hours after the Governor's 
Budget Address

This is not required by statue 
but the General Assembly 

expects to have this information 
from SURS; see the GA list of 

ISL forms

2/19/2025 Feb. 2026

Finance
Preliminary Certification of Annual State Contribution 
(this is done by letter and certification reflecting board 
approval)

State Actuary, Governor, and General 
Assembly

Annual (Preliminary due by 
11/1) 40 ILCS 5/15-165(a-5) 10/29/2023 11/1/2025

2
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MAY COMPLIANCE REPORT (2025)

Finance Final Certification of Annual State Contribution State Actuary, Governor, and General 
Assembly Annual (final due by 1/15) 40 ILCS 5/15-165(a-5) 12/18/2024 1/15/2026

Finance Report on SMP/RSP Participation Rate - Letter done 
by SURS actuary that SURS provides COGFA Annual 40 ILCS 5/15-158.3 10/29/2024 11/15/2025

Finance Cert. of State Contribution of Community College 
Annuitant and survivor health benefits (CIP)

Governor, Director of CMS, and  
Comptroller Annual (final by 11/15) 5 ILCS 375/6.10(c) 10/29/2024 11/15/2025

Finance

Department of Insurance Report  (filing fee check in 
amount of $8,000 for Annual Compliance Fee to the IL 
Dept. of  Insurance, made payable to IL State 
Treasurer)

Pension Division of Illinois Dept. of Ins. Annual - Report due by 12/31

40 ILCS 5/1A-109 & 110 and 40 
ILCS 5/1A-113 includes the 

penalties for a failure to timely 
files these reports.  The $8,000 
filing fee is due by June 30 for 

the following state FY.

12/19/2024 12/31/2025

Finance Department of Insurance - Payment of Annual 
Compliance Fee (see above) 

Pension Division of Illinois Dept. of Ins. - 
check payable to IL Treasurer

Fee Due by 6/30 for the 
following state FY (invoiced 
by the Dept. of Insurance)

40 ILCS 5/1A-112 4/23/2024 6/30/2025

Finance IRS Form 1099R - forms sent to members IRS Annual by 1/31 IRS CODE 1/23/2025 1/31/2026

Finance IRS Form 1099R - NEC (non-employee 
compensation)

Mailed to recipients (applicable 
vendors)  and e-filed report as proof of 

filing to IRS; same due date
Annual by 1/31 IRS CODE 1/14/2025 1/31/2026

Finance IRS Form 1099R (FIRE) (report with details behind the 
1099R forms) IRS Annual by 4/1 (unless 

extension given) IRS CODE 2/18/2025 4/1/2026

Finance IRS Form 1099R Tax report (FIRE) Tax Report filed on behalf of SURS and 
Forms sent to SURS members Annual - Postmarked by 3/31 IRS CODE

1/23/2025 (sent to 
members)  

2/18/2025 (tax 
report filed)

3/31/2026

This report is 
different from 
the line item No. 
30 above.  This 
report includes 
sending 
member data 
supporting the 
1099s to the 
IRS.

Finance IRS 1042S Forms: Withholding US income of Foreign 
Persons - sent  to members IRS Annual by 3/15 IRS CODE 3/14/2025 3/15/2026

Finance IRS 1042 Tax Return IRS Annual by 3/15 IRS CODE 3/11/2025 3/15/2026

Finance Actuarial Valuation

SURS Board requests this from SURS 
actuary and includes this with the 
certified state contribution; send to 

employers as well

Annual (no set date in 
statute) 40 ILCS 5/15-173

Prelim to board for 
approval in October 

2024 

Prelim to board in 
October of 2025

This has to be 
done to go to 
the GA by 11/1 
for the prelim 
and by 1/15 for 
the final 
Submission of 
System Reports 
to COGFA 

Finance Actuarial Experience Study
SURS Board requests this from the 

SURS actuary and uses it to re-
evaluate the actuarial assumptions

Every 3 years (no set date in 
statute) 40 ILCS 5/15-173

Presented to Board 
in June of 2024 
(June 30, 2020 - 
June 30, 2023) 

June of 2025

Finance Fee Imposition Report SURS sends to Comptroller who sends 
to Gen. Assembly 

Annual - to Comptroller by 
7/31; Comptroller to GA by 

9/1
15 ILCS 405/16.2 7/25/2024 7/31/2025

Finance 5 year review of 90% funding target COGFA 5 years 40 ILCS 1/103.3 10/27/2021 12/31/2026

The ED sends a 
letter to COGFA 
on this issue via 
K. Houch

Finance Annual review/presentation of MWDB policy goal for 
the next fiscal year

Presented to the SURS Diversity 
Committee and approved by the Board

Annual - Investments reports 
the overall numbers in the 
SURS report.  See below.

40 ILCS 5/1-109.1(6) September 2024 
Board Meeting

September 2025 
Board meeting

Finance Certification of Overpayments Internal and Board of Trustees Determined Internally 80 Ill Adm. Code Sec.1600.450 As needed As needed

Finance IRS W-2 forms to SURS employees and EBA 
members Sent to Staff with Report to IRS Annual by 1/31 IRS CODE 1/20/2025 Jan-26

Finance and HR 
work together 
on these. They 
go out through 
ADP.

Finance IRS W-3 Form IRS Annual IRS Code 1/27/2025 1/31/2026
Finance Information to COGFA when requested COGFA Ad Hoc/At will/as requested 40 ILCS 5/22-803 As requested As requested

3
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MAY COMPLIANCE REPORT (2025)

Finance Submission of System Information to COGFA COGFA

Annual by 3/1  (these go out 
via same prelim and final 

deadlines of 11/1 and 1/15 
for the actuarial valuation and 

annual certification

40 ILCS 5/22-1001

Prelim info sent 
10/29/2024 and 

Final sent 
12/18/2024. 

Prelim to be sent by 
11/1/2025 and final 
due by 1/15/2026

This typically 
goes out in 
December/Janu
ary:  valuation, 
certification, 
appropriation 
cert, CIP 
appropriate 
amounts and 
RSP 
participation 
info.

Finance Debt Transparency Report Comptroller Now annual (due by 7/31) 30 ILCS 105/9.08 7/2/2024 7/31/2025

SURS received 
a waiver of 
monthly 
reporting and as 
of 8/30/23 we 
now only have 
to file an annual 
report.

Finance
GRS (actuary) gives SURS a letter that is approved 
by SURS Board that includes the employer normal 
cost of the DB plan

Approved letter is published on 
SURS.org Annual statutory reference? 10/24/2023 10/31/2025

Per Tara, 
normal cost 
recommendatio
ns are taken 
from GRS to the 
Board for 
annual approval 
in October. 
Once approved 
this information 
is posted to the 
SURS website 
for employers. 

Finance Certification of Prescribed Rate of Interest and 
Effective Rate of Interest

SURS board approves each year in 
December and the information is shared 
with the public via a press release

December (to become 
effective on the following 7/1)  

40 ILCS 5/15-125 and 40 ILCS 
5/15-164 12/6/2024 12/31/2025

Per Tara, the 
SURS board 
votes on this 
each December 
and it is used 
for everything 
except money 
purchase which 
is determined 
by the 
Comptroller.

Finance IRS Form 1098-F (payment of penalties exceeding 
$50,000) Payor and then the IRS 

Annual reporting - Form due 
to payor by Jan. 31 and then 
file the form with the IRS by 
2/28 (if paper) or by 4/1 (if 

electronic)

IRS Section 6050X As needed As needed

This is a new 
reporting 
requirement. 
Threshold for 
reporting is 
$50,000.

Finance Participation in Deferred Compensation Plan Details must be made public and are 
included in the ACFR 

Annual (no set date in 
statute) 40 ILCS 5/15-202

Same as ACFR 
publication date - 

see above

Same as ACFR 
Publication date - see 

above 
ACCOUNTING --

FINANCE --

MEMBER 

SERVICES

Finance/Mem Serv Illinois Revised Unclaimed Property Act IL Treasurer's Office
Annual report due 11/1 

reporting period covers 7/1-
6/30 of the preceding year

765 ILCS 1026/15-402 (for 
property held outside the trust) 

and 403 (due date) and 765 
ILCS 1026/15-1505 (for 

property held in the trust)  
SURS must retain records for 
10 years after date last report 
was filed unless shorter period 
is allowed by rule per 765 ILCS 

1026/15-404

The reports SURS 
can file for RMD and 

Death relating to 
RUUPA were filed 

on 8/5/2024 for 
FY24.  These are 

the only reports we 
can provide until the 
PAS project is done. 

Report for FY25 due 
on 11/1/2025

The Treasurer's 
Office has 
confirmed that 
the reports we 
have provided 
at this point will 
comply with the 
statute until our 
PAS project is 
complete. 
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Finance/Mem Serv Financial Statements to Participants / Service Credit 
Statements / Annual Benefit Summary Statements 

Full ACFR is posted to SURS.org once 
released.  Individual statements are 
sent members and annuitants from 
Member Services

Annually for the system when 
the ACFR is done.  Individual 

reports sent out in mid-
November (Statute only 

requires indiv. Statements  to 
go out if requested by the 

member. 

40 ILCS 5/15-170 and 15-175 Ongoing Ongoing

Finance/Mem Serv Reports to Reciprocals Sent to Reciprocal Systems As requested 40 ILCS 5/20-126 Ongoing ongoing
HUMAN 

RESOURCES 

COMPLIANCE 

ITEMS

Human Resources Consumer Coverage Disclosure Act - Health 
Insurance

Health Insurance Information to be 
provided to employees

At the time of hire and 
annually thereafter (using 

CMS generated information)
820 ILCS 46/10 Ongoing Ongoing

Human Resources Separation Report State Universities Civil Service System Monthly (w/n 10 days of end 
of month)

Civil Service Rule 250.30 
and/or 250.140c 5/1/2025 6/10/2025

Human Resources Monthly Wage Report IDES taxnet Online Monthly (EXCEPT 1/4/7/10) 305 ILCS 5/11-5.2 5/1/2025 6/30/2025

Human Resources Form UI-3 IDES taxnet Online Quarterly (1/31, 4/30, 7/31, 
10/31 305 ILCS 5/11-5.2 3/25/2025 7/31/2025

Human Resources Report of Employee Served (Civil Service Report) State Universities Civil Service System Quarterly (w/n 10 days within 
End of Quarter

Civil Service Rule 250.30  
and/or 250.140c 4/4/2025 7/31/2025

Human Resources Exempt Employees Report State Universities Civil Service System Quarterly 110 ILCS 70/36(e) 4/4/2025 7/31/2025

Human Resources Occupational Ethnic and Gender Report State Universities Civil Service System Quarterly (w/n 10 days of end 
of quarter

Civil Service Rule 240.30  
and/or  250.140c 4/4/2025 7/10/2025

Human Resources Agency Workforce Report Secretary of State; Office of Governor Annual 5 ILCS 410/5, 5 ILCS 410/15 
and 5 ILCS 410/20 12/19/2023 12/31/2025

Human Resources TA-2 - Headquarters Report Legislative Audit Commission Bi-Annually St. Fin. Act 30 ILCS 105/12-3 12/18/2024 7/15/2025

Human Resources I-9 Eligibility Internal Kept in Employee's Personnel 
File Ad Hoc w/n 20 days of hire

Dept. Homeland Security - 
Immigration and Reform Act of 

1986
At Time of Hire As needed

Human Resources 1094C and 1095C Reports Sent to SURS Staff with W-2s, then 
Filed with the IRS 

Annual by 2/28 (paper form) 
or 3/31 (electronically) IRS CODE 2/18/2025 to IRS

2/28/2026 (if paper) 
or 3/31/2026 (if 

electronic)

SURS must file 
electronically 
due to number 
of employees. 
This info goes 
out by ADP with 
the W-2s. 

Human Resources Earned Income and Tax Credit Information Notice Sent to SURS staff with W-2 via the 
ADP System Annual 820 ILCS 170/15 1/20/2025 1/31/2026 Same as above 

item. 

Human Resources Civil Service Salary Report State Universities Civil Service System Bi-annually due 4/15 and 
10/15 110 ILCS 70/36b 4/8/2025 10/15/2025

Human Resources Report on State Employees Combined Appeal (SECA) 
Voluntary Deductions for SURS staff and annuitants Comptroller Annual by 3/1 5 ILCS 340/5 (staff) and 8(c) 

(annuitants) 1/15/2025 3/1/2026

Confirm that we 
are sending this 
information in 
for staff and 
annuitants

Human Resources Revolving Door Policy Sign Off and Ongoing List

Provided to staff upon hiring with SURS 
to maintain internal list.  Updated list 
provided to Governor's' office when 
requested.  We do not provide info for 
electronic portal

As needed / ad hoc 5 ILCS 430/5-45 Time of Hire Ongoing

Human Resources Adverse Judgment / Administrative Ruling Report for 
EEOC violations IL Department of Human Rights Annual Report due 7/1 for the 

preceding calendar year 775 ILCS 5/2-108

Only required if 
SURS had an 

adverse  judgment 
or administrative 

ruling  against it in 
the preceding year  

Ad Hoc

Human Resources SSA 1945 - Form Confirming to New Hire that 
Employer does not Participate in Social Security

Internal In File - for all new SURS 
employees Ad Hoc w/n 20 days of hire Social Security Administration Time of Hire Ongoing

INFORMATION 

TECHNOLOGY 

COMPLIANCE 

ITEMS

Information 
Technology Data Breach Report - Personal Info Protection Act

Notice to member must be sent "in the 
most expedient time possible and 
without unreasonable delay."  If impacts 
> 500 residents, the Attorney General's 
office must be notified

Ad Hoc 815 ILCS 530/10 Eff. 1/1/20 As needed
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INVESTMENTS 

COMPLIANCE 

ITEMS

Investments RSP Performance Update as part of the Investment 
Options Guide Online SURS.org Quarterly Internal procedure NEW REPORTING 

ITEM

TO BE CONFIRMED 

BY INVESTMENTS

This is a new 
report that 
investments has 
added to 
SURS.org to 
show RSP 
investment 
performance.  
Specifics to 
follow.

Investments Investment Update Report Online Surs.org

To be completed 8 weeks 
after the end of each quarter 

due to late reporting of 
private market investment 

information 

Internal procedure - 8 weeks 
after each quarter ends

January posted 
3/14/2025*        

*Note new reporting 
schedule effective 

4/2025 

Q1 report (Jan, Feb, 
March) due by 

5/31/2025

These reports 
are often 
delayed - 
waiting for 
private equity 
information and 
quarter end 
delays. NOTE:  
The investment 
team changed 
the posting 
dates for this 
report.  It will 
now be 
completed 8 
weeks after the 
end of each  
quarter.

Investments Investments Information Report - Monthly Online Surs.org Monthly (by the 15th) 30 ILCS 237/10 5/15/2025 6/15/2025

Investments Report to Gov. on MWDB Firms / HR / Vendors Governor and General Assembly Annual by January 1 40 ILCS 5/1-109.1(8) 12/30/2024 1/1/2026

SURS shall 

submit a 

report to the 

Governor and 

General 

Assembly that 

includes: (1) 

the policy 

adopted under 

Section 

1/109.1(4) 

(policy setting 

forth goals for 

utilization of 

emerging 

investment 

managers), (2) 

the policy 

adopted under 

Section 

1/109.1(5) 

(policy setting 

forth goals for 

increasing the 

racial, ethnic 

and gender 

Investments

Investment Transparency Disclosures - Must list total 
amount of fund, asset allocations, current/historical 
returns, listing of investment advisers, performance 
against benchmarks, list of all consultants, list of all 
contractors, RFP info, names and emails for board 
members and senior staff, and description of each 
contract as required under 1-113.14(g)

Posted to SURS.org

Quarterly - this information 
disclosed in a combination of 

other compliance items 
tracked separately.  There is 
no one single report for these 

items.

40 ILCS 5/1-113.14 and 5/1-
113.16

See Investment 
Compliance Items 

generally

See Investment 
Compliance Items 

generally
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Investments Consultant Report on MWDB searches* Consultants must disclose to the SURS 
Board of Trustees  

Annual by January 1   NOTE:   
this info is collected from the 

consultants by 12/31 and 
staff reports the information 
to the board the following 

March 

40 ILCS 5/1-113.22 Both - 12/30/25 1/1/2026 *These are filed 
in the same 
document with 
the item below.

Investments Consultant Report on Economic Opportunities* Consultants must disclose to the SURS 
Board of Trustees

Annual by January 1   NOTE:   
this info is collected from the 

consultants by 12/31 and 
staff reports the information 
to the board the following 

March 

40 ILCS 5/1-113.23 Both - 12/30/25 1/1/2026

*Both statutes, 
as written, are 
impossible to 
meet.  Auditors 
have accepted 
1/31 as the due 
date.

Investments Quinquennial Rep. US Owned Foreign Securities** Federal Reserve Bank Only upon request 5 years 22 USC Sec 3101 2022  (no report 
required) Not due until 2027

*req. threshold 
for reporting not 
met for 2017.  
Next reporting 
year = 2027 and 
only if we meet 
the reporting 
threshold.

Investments Restricted Companies Divestiture Reporting* Illinois Investment Policy Board Annual by April 1 40 ILCS 5/1-110.16(g) 3/25/2025 4/1/2026

Investments Illinois Finance Entity/High Risk Home Loan Act Cert. 

Formerly to the Dept. of Financial and 
Professional Regulation - now filed with 
the Public Pension Division of the 
Department of Insurance 

Annual 40 ILCS 5/1-110.10 8/19/2024 9/30/2025

Investments Invest in Illinois - Report of Economic Opportunity 
Investments in Illinois Governor and General Assembly Annual by September 1 40 ILCS 5/1A-108.5(c)   8/29/2024 9/1/2025

Investments Annual SEC ADV's from Financial managers SEC Annual-120 days from FY 
end 

US Investment Advisors Act of 
1940 Ongoing Ongoing

*not all 
managers are 
required to file 
by 4/1

Investments
Investment Manager Fee Disclosure to the Board (DB 
Plan) and description of investment adviser and 
consultant contracts posted to SURS website

SURS.org website Quarterly 40 ILCS 5/1-113.14(e)(f) and 
(g) and 40 ILCS 5/1-113.16(d) 2/11/2025 6/30/2025 Regina provides 

this info.

Investments
Investment Manager and Consultant Fee Disclosure - 
RSP/DCP Plan) Fees and Description of every 
investment contract on surs.org  

SURS.org website Quarterly 40 ILCS 5/1-113.14(e) and (g) 
and 40 ILCS 5/1-113.16(d)

1/24/2024*        
*note new filing date 

per investments

1st Q ending 
3/31/2025 is due 

6/30/2025

* New filing date 
per 
investments:  
This information 
is provided after 
the quarter 
ends - the 
report is posted 
approximately 3 
months after 
quarter end.  
Statute does not 
have a specific 
date.

Investments
Written Investment Policies - must include references 
to sustainability factors used in decision-making under 
IL Sustainable Investing Act, 30 ILCS 238

Illinois Department of Insurance, Illinois 
Procurement Policy Board and 
SURS.org website

Ad Hoc - within 30 days after 
policy is amended

40 ILCS 5/1-113.14(b) and 40 
ILCS 5/1-113.17 10/3/2024 As needed

Investments Investment Procurement Policy Illinois Procurement Policy Board and 
posted on SURS Website

Ad Hoc - best practice - file 
updated versions of the 

policy even though statute is 
silent on follow-up filings.  

Any procurement exceptions 
must be identified on the 

SURS website. (sole source, 
emergency, <1 yr. w/ value , 

20k and Follow-on-Funds

40 ILCS 5/1-113.14(b) 10/3/2024 As needed

Investments General Investment Policy - Initial Filing and Updates Illinois Department of Insurance Ad Hoc 40 ILCS 5/1-113.17 10/3/2024 w/30 days of updates 
to policy
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Investments

Investment Services - Description of all Investment 
Services Contracts, company, total amount of 
contract, total fees paid/to be paid and disclosure 
approved by SURS board describing factors that 
contributed to the selection of investment advisor or 
consultant

Posted on the SURS website when 
services are obtained Ongoing 40 ILCS 5/1-113.14 (g) Ongoing Ongoing

This statutory 
requirement is 
met by the 
public dislosure 
of the DB and 
DC fee info and 
by the Fund of 
Fund 
Disclosures 
made by 
Investments -- 
all of which are 
posted to the 
SURS website. 

Investments

Disclosure of Fund of Fund Investments to include 
description of each contract, total commitment, and 
disclosure approved by SURS board describing 
factors that contributed to the selection of investment 
advisor or consultant

SURS.org website Ongoing 40 ILCS 5/1-113.15(b) As needed As needed

Investments Procurement Forms - Uniform RFP Documents Posted on the SURS website when 
issued ongoing 40 ILCS 5/1-113.14(f) As needed As needed

Investments Managers' Annual Certification of Fiduciary Duty and 
Compliance with Insurance Requirements Internal on file Annual contract provisions 5/31/2024 9/1/2025

Investments
Fiduciary Report:  Proxy Voting Guidelines for Voting 
Proxy Ballots and detailed report regarding how the 
board considers sustainability factors in investments

Posted to SURS website Annual - due by 9/1 40 ILCS 5/15-177.6 8/29/2024 9/1/2025

Investments Illinois Sustainable Investing Act - Inv. Policy New 
Requirements (eff. 1-1-2020) Illinois Department of Insurance Ad Hoc 30 ILCS 238/15 and                       

40 ILCS 5/1-113.17 As needed w/30 days of update

New statute 
requires inv. 
policy to include 
sustainability 
factors

LEGAL & ETHICS 

COMPLIANCE 

ITEMS
Legal & Ethics Ethics Officer Designation Notice IL Executive Ethics Commission As Needed/Ad Hoc  5 ILCS 430/20-23 As needed as needed

TRAINING 

REQUIREMENTS

Legal & Ethics (HR) General Ethics Training Plan for Staff and Trustees SURS Internal Auditor and OEIG 

Annual*  (no specific date in 
statute and SURS recieves 

differing filing dates from 
different offices)

5 ILCS 430/5-10 1/22/2025 1/15/2026*

This is a line 
item on the year 
end training 
report.

Legal & Ethics (HR) Ethics Orientation for State of Illinois Staff - Paper OEIG within 30 days of hire 5 ILCS 430/5-10 As needed As needed

Legal & Ethics (HR)_ Annual Ethics Training Trustees (OneNet) Regular Annual Ethics Act training 
certification goes to OEIG

Annual (to be completed by 
6/30 - final completion must 

be done by 12/31*) 
5 ILCS 430/5-10 (regular annual) 12/31/2024 12/31/2025

Legal & Ethics (HR) Annual Completed Ethics Training Report of 
Completion -  Trustees (OneNet) 

Regular Annual Ethics Act training 
certification goes to OEIG

Annual - report due by 1/15 
of the following year 

5 ILCS 430/5-10 (regular 
annual) 1/22/2025* 1/15/2026

*The OEIG did 
not send timely 
filing 
instructions. 

Legal & Ethics (HR) Annual Ethics Training Staff  (OneNet) OEIG Annual by 12/31 5 ILCS 430/5-10 12/31/2024 12/31/2025

Legal & Ethics (HR)

Annual Ethics Training Report of Completion - Staff  

(OneNet) Report goes to the OEIG Annual - report due by 1/15 
of the following year 5 ILCS 430/5-10 1/22/2025* 1/15/2026

*The OEIG did 
not send timely 
filing 
instructions. 

Legal & Ethics (HR) Anti-Discrimination and Harassment Training for 
Trustees (OneNet) OEIG

Annual (to be completed by 
6/30 -  final completion must 
be done by 12/31) AND must 

be done w/in 30 days of 
commencing elected or 

appointed trustee position

5 ILCS 430/5-10.5(a-5) 12/31/2024 12/31/2025

Legal & Ethics (HR) Anti-Discrimination and Harassment Training for 
Trustees  - Report of Completion (OneNet) IL Executive Ethics Commission - OEIG

Annual - report due by 1/15 
of following year &  w/in 30 

days of commencing elected 
or appointed position/office

5 ILCS 430/5-10.5(a-5) 1/22/2025* 1/15/2026
*The OEIG did 
not send timely 
filing 
instructions.

Legal & Ethics (HR) Anti-Discrimination and Harassment Training for Staff    

(OneNet) IL Executive Ethics Commission - OEIG Annual 5 ILCS 430/5-10.5(a-5) 12/31/2024 12/31/2025
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Legal & Ethics (HR) Anti-Discrimination and Harassment Training for Staff   

- Report of Completion  (OneNet) IL Executive Ethics Commission - OEIG Annual - report due by 1/15 
of following year 5 ILCS 430/5-10.5(a-5) 1/22/2025* 1/15/2026

*The OEIG did 
not send timely 
filing 
instructions. 

Legal & Ethics (HR) Cybersecurity Training for Trustees (OneNet) IL Dept. of Innovation and Technology Annual 20 ILCS 450/25  - there is no 
separate reporting requirement 12/31/2024 12/31/2025

Legal & Ethics (HR) Cybersecurity Training for Staff (OneNet) IL Dept. of Innovation and Technology Annual 20 ILCS 450/25 -there is no 
separate reporting requirement 12/31/2024 12/31/2025

Legal & Ethics FOIA Officer Training & Annual Certification - Staff IL Attorney General Annual 5 ILCS 140/3.5 Dec-24 12/31/2025

Legal & Ethics Open Meetings Act -  Trustee Training IL Attorney General - Public Access 
Counselor 

One Time - within 90 days of 
taking the oath 5 ILCS 120/1.05(b) As needed As needed

Legal & Ethics OMA Officer Training - designated SURS Staff
IL Attorney General - Public Access 
Counselor Annual 5 ILCS 120/1.05(a) 12/31/2024 12/31/2025

Legal & Ethics (HR)
Additional Diversity/Inclusion  / LGBTQ+ / Critical 
Threat Response Training offered by the Governor's 
Office - staff  (voluntarily done)

Governor's Office Annual (voluntary)

This is voluntary for SURS per 
the discretion of the EC as it is 

only mandated for public 
agencies by an Executive Order

12/31/2024 12/31/2025*

*only if SURS 
decides to 
voluntarily take 
any of these  
additional 
trainings again

LEGAL & ETHICS 

MISCELLANEOUS 

COMPLIANCE 

ITEMS

Legal & Ethics SURS Regulatory Agenda - Administrative Rules IL Secretary of State Bi-annual, to be filed by 1/1 
and 7/1 5 ILCS 100/5-60 12/13/2024 7/1/2025

Legal & Ethics Revolving Door Policy Notifications - Designated 
SURS Staff IL Executive Inspector General As Needed/Ad Hoc 5 ILCS 430/5-5-45 Time of Hire As needed

Legal & Ethics Statement of Economic Interests (Trustees and 
Designated Staff members) IL Secretary of State Annual 5 ILCS 420/4A-101 5/1/2024 - staff      

5/1/2024 - trustees 5/1/2026

Legal & Ethics Ex Parte Communications Reports Executive Ethics Commission As Needed/Ad Hoc 5 ILCS 430/5-50 9/13/2017 As needed

Legal & Ethics Certificate of Status of Exempt Property - for 1801  
Fox Drive and 1901 Fox Drive

Chief County Assessment Officer 
(Urbana, IL) Annual by 4/15 35 ILCS 200/15-10 through 15-

20 3/20/2025 4/1/2026
These forms are 
mailed to SURS 
from the County 
Assessor.

Legal & Ethics Fraud SURS Board of Trustees and/or 
Appropriate State's Attorney As needed 40 ILCS 5/1-135 and 40 ILCS 

5/15-186 6/3/2022 As needed

Legal & Ethics QILDRO Forms Electronically Available SURS.org website Ongoing requirement 40 ILCS 5/1-119 current as updated

Legal & Ethics ARDC Registration - staff attorney law license renewal IL Supreme Court and ARDC Annual Supreme Court Rule 756 12/31/2024 12/31/2025

Legal & Ethics Freedom of Information Act Manual - Public Facing Posted to SURS.org Ongoing requirement - to be 
updated annually 5 ILCS 140/4 6/10/2024 6/30/2025

This needs to 
be updated 
annually to 
reflect the new 
budget figure.
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