
LONG-TERM ASSET ALLOCATION TARGETSMEMBERSHIP
SURS has 249,572 total members

• 223,813 defined benefit plan members
61,509 Active/89,724 Inactive
Benefit Recipients: 72,580 
(Members receiving disability retirement, retirement 
annuities and survivor benefits)

• 25,759 defined contribution plan members 
(13,136 Actives/11,014 Inactives)
Benefit Recipients: 1,609

• 51% of active members are non-academic staff.
• 77% of annuitants live in Illinois.

BENEFITS 
• System benefits paid were $2,997.9 million.
• Average monthly retirement annuity paid was $3,661.

EMPLOYERS
• SURS serves 61 employers including state universities, 

community colleges and state agencies.

ASSETS AND LIABILITIES
Defined Benefit Plan

• SURS actuarial value of assets - $23.4 billion
• SURS accrued actuarial liabilities - $51.1 billion 

(Unfunded actuarial liabilities - $27.7 billion)
Defined Contribution Plan

• SURS Retirement Savings Plan assets - $3.7 billion
• SURS Deferred Compensation Plan assets  - $28.5 million
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1901 Fox Drive, Champaign, IL 61820
800-275-7877 • 217-378-8800

(Fax) 217-378-9800 • www.surs.org

HISTORICAL FUNDING RATIOS
Starting with fiscal year 2009, the funding ratios were calculated using the actuarial value of assets. 

Prior to FY 2009, the market value of assets was used.

FISCAL YEAR 2023 INVESTMENT RETURN
SURS return on investments, net of fees, was 5.3%.

STATE APPROPRIATIONS
FY2024 – $2,133,335,000
FY2023 – $2,118,567,000 (Paid in full as of June 2, 2023)
FY2022 – $2,101,279,000 (Paid in full as of June 27, 2022)

All figures on this page are as of June 30, 2023, unless noted. 
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